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Auto Pact Deficit 


By TED MURPHY 
President 

The economic situation in this 
country is not looking good, as we 
face prime interest rates of 14 3 /4% 
and upward into the 20% brackets. 

It becomes a 
problem for 
couples paying 
mortgage s , 
particularly for 
those who are 
forced to re¬ 
mortgage after a 
five year term. 
They are stuck 
with the higher 
mortgage rates. 
In order to have 
to face these high interest rates, the 
consumer is not buying our cars and 
light trucks, thus creating layoffs in 
the atfto industry. Our membership 
is forced to be laid off. 

There were approximately 180 
brothers and sisters laid off in the 
North Plant. The seniority cut off in 
Divisiorv2 (North Plant) production 
is September 4, 1973. We have been 
trying to get the Company to agree to 
change the tooling for the X-Body 
cars. They coulcfproduce the com¬ 
ponent parts for the X-Body in the 
North Plant, therefore making use of 
the machinery in the North Plant. 

The Company has not agreed to 
change and consequently we have 




Women’s 

Committee 

By MAY PARTRIDGE 
Vice Chairperson 

The last two Oshaworkers were 
committed to the contract and very 
little printed on newsy issues. I pre¬ 
viously submitted my article, but it 
was put aside for 
more vital is¬ 
sues. Our annual 
conference, in 
Port Elgin in 
September, was 
very successful 
with 120 dele¬ 
gates in attend¬ 
ance. The edu¬ 
cation format 
was well re¬ 
ceived and the 
social end of it, fabulous. We had an 
Oshawa sister, recently retired, in 
her first visit to the camp. We were 
pleased to see you, Annie Pininski, 
come back again. 

By Executive action, five of us 
from Local 222 joined the picket 
lines in Barrie at Radio Shack and the 
Blue Cross in Toronto. We met the 
bus in Toronto at 5:45 a.m., had a 
short coffee break and were on the 
lines by 7:00 a.m. We were taken by 
bus to the Barrie Army and Navy 
Club for breakfast, then returned to 
Toronto to join the pickets at Blue 
Cross. 

The O.F. of L. treated us to a very 
tasty and welcome lunch, and we ar¬ 
rived home at 2:30 p.m. The Blue 
Cross is vital to us for we at GM and 
Ford have made it the Insurance 
Company. They are threatening to 
withdraw benefits but since they are 
negotiated into our contract it is up to 
GM to see our benefits are there, no 
matter the source. 

In the event the strike is still on. A 
UAW day is in the planning for De¬ 
cember at Blue Cross. 


ended up with layoffs. The deficit in 
the Auto Pact between U.S. and 
Canada was 2.2 billion dollars for the 
first three quarters of 1979. If they 
had tooled for the X-car in the North 
Plant, our membership may not have 
had to face these layoffs. 

I am going to be talking to Ed 
Broadbent and Mike Breaugh about 
putting some pressure on the 
government to try and convince GM 
to make use of all their North Plant 
facilities. 

We are also having some layoffs at 
Houdaille due to the Chrysler situ¬ 
ation. Houdaille make the bumpers 


for Chrysler. 150 Houdaille 
employees will be affected on De¬ 
cember 14, 1979. 

Gale Lumber laid off 78 people on 
November 26, 1979, leaving only 12 
people working in this plant. Some 
employees will be recalled in De¬ 
cember, but the Plant Chairman, 
Lloyd Pilkey, informs me the rest of 
the employees will be off until at 
least February. 

The picture insofar as employ¬ 
ment in this area gets worse by the 
week. 

GM PENSION INCREASES 


The changes in our recent pension 
agreement have to be approved by 
the government. The changes have 
been submitted to the government 
for their approval, but it could be 
some time before they are approved. 
There were no changes in the pen¬ 
sion in the 1976 contract, but in 1973 
it took approximately four to five 
months for the changes to be ap¬ 
proved. Hopefully it will not take as 
long this time. When they are ap¬ 
proved the increases will be retro¬ 
active back to October 1, 1979. 


Mississauga Nightmare 


HELP! 

The Oshawa Unit of the 
Canadian Cancer Society ur- 
v gently needs drivers to trans¬ 
port patients to Princess 
Margaret Hospital in Toronto. 

Mileage reimbursement. 

Additional information 
available from the Unit Office 
at 725-1166. 

---—*- 


sy bbucc mcarthur 

Oshawa Regional Councillor 

Many questions have come my 
way recently over the Mississauga 
train derailment and near massive 
tragedy. The. question — if a similar 
mishap occurred 
in the Oshawa 
area, would the 
same emergency 
evacuations be 
as well co¬ 
ordinated? My 
answer is a re- 
sounding 
“YES”. At Re¬ 
gional Head¬ 
quarters there is 
a special room 
called the “Green Room”; which 
would be the headquarters “for all 
emergency co-ordination in case of a 
disaster such as flooding, massive 
fire, train derailment or (heaven for¬ 
bid) an attack from missiles. 


Attention 
Pensioners 
and Widows 

By TED O’CONNOR 
& JOHN BEERS 


Within minutes of such an occur¬ 
rence, positive steps and firm orders 
would start to flow foreward from the 
“Green Room” to assist the resi¬ 
dents of the stricken area. Private 
radio operators, firemen, police, 
hospitals, St. John’s Ambulance, the 
army, private medical facilities, and 
a host of volunteer workers and 
agencies would come under the im¬ 
mediate command of the “Green 
Room.” 

Depending on the nature of the 
disaster, almost a police state situ¬ 
ation would be temporarily imposed. 
The question then is who would be 
those people upon which our very 
life might depend by the wisdom of 
their decisions. 

Basically the Regional Chairman 
assumes full powers of a dictator 
under extreme emergency, taking 
advice from the Mayor of the af¬ 
fected municipality, Regional Chief 
Administrative Officer, Medical Of¬ 
ficer of Health, Police Chief, Com¬ 
missioner of Works, Emergency 
Planning Officer, Social and Family 
Services Commissioner, Ontario 
Provincial Police Representative, 
Hydro Representative, Construction 
Safety or Building Inspector. The 
Plan that Mississauga used is almost 
identical to the Durham Plan for 
emergencies. 



Pension Representatives 

As you are aware, the increases 
that were negotiated for you, effect¬ 
ive October 1, 1979, have not yet 
been paid and in all probability will 
not be paid until March or April of 
1980. 

The reason for the delay is that the 
pension plan has to be submitted to 
the Federal Department of National 
Revenue and the Ontario Pension 
Commission for their approval and 
this procedure is very slow. 

We have contacted some people 
and asked them to use their influence 
to see if the approval can be made 
without the long delays that are 
keeping this money out of your 
pockets. 

When the approval is granted the 
increases will be retroactive to Oc¬ 
tober 1, 1979. 


After Mississauga, our people will 
be sitting down to review the entire 
plan in order to gain actual experi¬ 
ences in order to improve the Dur¬ 
ham plan of action for crisis. 

In Durham we are prepared and 
even in Oshawa for smaller scale 
emergencies. We too have a plan 
which is not gathering dust, but 
ready to swing into action if ever 
needed. 

Basically we try not to spread 
doom and gloom but a review from 
time to time as to what is in place for 
your protection, should be aired in 
public. Yes, your tax dollar does 
support the ongoing review for 
Emergency Planning and I for one 
hope that its a total waste of money 
and that we are never called on to use 
those plans or measures. 


MCLAUGHLIN PUBLIC LIBRARY 


Local 222, UAW 

General Membership Meeting 

Thursday, December 6,1979 
7:30 p.m. 

UAW Hall 


UAW Retirees 
Christmas Dinner 

will be held on 

Thursday, December 6, 1979 

at the 

Civic Auditorium 
Thornton Road South, Oshawa 
at 13:30 p.m. 

‘ Register now at the UAW Hall, 44 Bond Street East Oshawa 
or call 723-1187 

MEMBERS AND SPOUSES ONLY 


Mews and Views 
from Parts 


By BURT BUSKER 
District Committeeman 

PARTS INCREASING 
MANPOWER 

Due to increases in the sales of auto 
parts, and the retirement of 
employees, seme additional man¬ 
power has been added to parts and 
service. Since 
the major man¬ 
power cut-back 
of work being 
moved to 
Woodstock, 
some 120 
employees were 
brought into 
parts. I have 
been informed 
that an addition¬ 
al sixteen (16) 
employees will be added to the parts 
staff, this will total our manpower to 
575 employees. The lowest seniority 
employees in parts has a seniority 
date of July 7, 1974. There are 70 
employees with less than 1957 
seniority. Anyone wishing to trans¬ 
fer to parts and service should make 
sure to have an active paragraph 62 
transfer application on file. 

EQUALIZATION OF 
SHIFT OVERTIME 
I had noticed that the difference 


between No. 1 shift and No. 2 shift 
overtime is approximately 40 hours 
more in favour of the No. 1 shift. In 
accordance with the provisions of 
our local agreement, statement of 
policy 5, the company must maintain 
an equitable balance of overtime 
hours between shifts in a 
department. 

I have raised this matter with the 
superintendent in making sure that 
the No. 2 shift will be wdrking their 
equal share overtime along with the 
No. 1 shift. As a matter of parts past 
practice, the overtime equalization 
records will be changed. The 
employee with the lowest hours cre¬ 
dited to him will start off zero. 

The employee with the highest 
number of hours credited to him will 
start with the number of hours he has 
over the lowest number of his group. 
If any overtime is worked during the 
Christmas holidays, it will continue 
as per past practice by seniority or¬ 
der. Those employees selected to 
work in one year will be by-passed in 
the following years, until all employ¬ 
ees have been approached. 

THOUGHT FOR THE WEEK 

Treat your fellow worker as you 
would like to be treated yourself, or 
do onto others as you would have 
them do onto you. 



Notice for S&A Benefits 
for GM 

The following days and dates pertain to the Christmas-New 
Year Holidays elegibility rules, for people on S&A. 

1) Turkey Day — December 16, 1979: You must work the full 
shift of Friday, November 30th, 1979, or after up to December 
16th, 1979, or return to work, by Monday, December 17th, 1979. 

2) S&A Benefits for the week ending December 16th, 1979: S&A 
Forms must be turned in at the GM Insurance office no later 
than Wednesday, December 12th, 1979. Cheques for this period 
will be mailed on Tuesday, December 18th, 1979. 

3) S&A Benefits for the week ending December 23rd: S&A 
Forms must be turned in to the Insurance office by Thursday, 
December 13th, 1979. Cheques for this period will be mailed on 
Wednesday, December 19th, 1979. 

4) S&A Benefits for the week ending December 30th, 1979: S&A 
Forms must be turned in to the GM Insurance Office by Tues¬ 
day, December 18th, 1979. Cheques for this period will be 
mailed on January 3rd, 1980. 

If problems arise—please contact Jack Vaillancourt or Lloyd 
Clarke, your GM Insurance Representatives at 725-1759 or 7072 
in the plant. 
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Unei 


ployment Insurance During 
Sickness and Lay-Offs 


By WILF DUFFIELD 

The present situation in the auto 
industry and the short and long term 
lay-offs flowing from it are affecting 
more and more of our members. The 
result is that we 
are receiving an 
increasing 
number of in¬ 
quiries as to the 
procedures for 
collecting Un¬ 
employment In¬ 
surance Bene¬ 
fits. Those who 
in the past were 
Unaffected by 
lay-offs are be¬ 
coming apprehensive and are making 
inquiries about establishing an Un¬ 
employment Insurance claim while 
on Sick and Accident benefits. 

These inquiries are welcomed by 
the various Committee and Execu¬ 
tive members as they have been try¬ 
ing for many years to advise the 
membership as to their rights under 
such circumstances. For those who 
are not yet aware of it, you can file 
for Unemployment Insurance while 
off sick or disabled, whether or not 
you receive Sick and Accident bene¬ 
fits from the first day. 

Under the Act, employer Sick 
Benefits are not considered as earn¬ 
ings in the waiting period. Therefore, 
you would be able to serve one or 
both waiting weeks, depending on 
whether you are off one of two 
weeks. This claim would then be 
good for the fifty-one weeks follow¬ 


ing the start of the claim (providing 
you do not collect all the allowable 
benefits from it). This means you 
would then be eligible for SUB or 
Unemployment Insurance and SUB 
for the first week of a lay-off. 

In addition to this, if you have 
served both U.I. waiting weeks and 
are off sick later on and are not eligi¬ 
ble for Sick and Accident benefits for 
the first week, you could collect a 
week of Unemployment Insurance 
for that week. Ally claim filed within 
fourteen days of the last day worked is 
automatically back-dated to cover 
the first week. 

However, if it is not filed within 
fourteen days, the claim can only 
start the first of the week in which it 
is filed, so it is important that you file 
in time. Claims can be backdated 
other than this, but a special request 
has to be made, outlining the reason 
for not filing in time. 

The reason for filing must be ac¬ 
ceptable to the Commission. As an 
example, if you have been too ill to 
file, this would be acceptable. If, 
however, the reason was that you 
were unaware of your rights, this 
would not be acceptable. Ignorance 
of the Act and Regulations have been 
ruled by Umpires not to be accept¬ 
able. 

PERIODIC CONTINUING 
LAY-OFFS 

For those who have filed either for 
a lay-off or while sick or disabled and 
expect further lay-offs, you can 
avoid having to make an application 


for each individual lay-offby keeping 
the reporting cards coming to you 
through the period you are back to 
work. 

This can be done by simply 
answering NO to the question on the 
reporting card “have you started a 
full-time job?” However, you must 
report any time worked, earnings for 
such work, and any paid holidays 
(including PPH days) that fall in the 
period covered by the card. 

QUALIFYING CONDITIONS 
FOR UI BENEFITS 
New Entrants or Re-Entrants 

An employee who has not worked 
and/or drawn UI benefits totalling 
fourteen weeks between the 
fifty-second and one hundred and 
fourth week prior to the start of his 
claim would have to work tvyenty 
weeks in the fifty-two weeks preced¬ 
ing the start of his claim to qualify for 
benefits. 

Repeaters 

An employee who has drawn UI 
benefits in his qualifying period (the 
fifty-two weeks preceding his claim) 
could be required to have worked up 
to twenty weeks in the qualifying 
period (depending on the number of 
weeks drawn) in order to start a new 
claim. 

This does not apply to anyone who 
already has a renewable claim. 

You should remember that any en¬ 
titlement you may have for SUB is 
dependent on your Unemployment 
Insurance entitlement. 



Layoffs Appear to be the Way 
of the Future 


By LARRY LADD 

SUB Representative 

UNEMPLOYMENT INSURANCE 

You can apply for a UIC waiting 
period while you are on a GMC Sick 
or Accident leave, and in some in¬ 
stances receive a UIC cheque. There 
is a 14-day time 
limit to apply for 
a UIC waiting 
period, but you 
should apply 
immediately if 
possible. UIC 
Sick Application 
forms are avail¬ 
able from your 
Union Hall, 
Union Reps and 
UIC Commis¬ 
sion. The above provisions for 
applying for UIC do not apply if you 
are on Workmen’s Compensation 
Benefits. 

SOME THINGS YOU 
SHOULD KNOW 

The GMC SUB office is located on 
Thickson Road South, Whitby, in 
the Woolco Mall at the extreme 
south end of the Mall in the base¬ 
ment. The phone extension from in¬ 
-plant is 6078 or 6077. From outside 
644-6078 or 644-6077. 

RECORDS OF EMPLOYMENT 

This form is very important and is 
required by UIC each time you ap¬ 
ply. It is the record by which the UIC 
Commission establishes hdw long 
you have worked and the amount of 
benefit and length of time you can 
draw UIC. In cases of mass layoffs, 
GMC sends this form to UIC for you. 

In other instances such as being 
laid off due to an illness or accident 
or vacation, GMC will mail the form 
to your last address on record. UIC 
will send the Record of Employment 
form back to you, and please keep it 
in a safe place. Duplicate Record of 
Employment forms may be obtained 
from the GMC Pay Office. 

SUB INFORMATION 

1. Remember, there is a 60-day 
limit when applying for SUB. 

2. Remember, you must be on lay¬ 
off to qualify for SUB. If you are on a 
Sick or Accident leave and the plant 
or your department is on layoff, re¬ 


member that after your own doctor 
has declared you fit for work, you 
must report to the GM Plant Medical 
Centre hospital in your area to be 
examined by the Medical Staff, and 
placed on layoff. If this is not done, 
you may not be established for SUB. 

3. Only the members who are laid 
off in the 11th month of their em¬ 
ployment become eligible for SUB 
benefits in the week in which they 
attain one year’s seniority. At that 
time you should report to the SUB 
office and file for SUB benefits. 

4. SUB requires an Income Tax 
Dependency form once each year. If 
you forget to list your dependents, a 
special form is required to add them 
to the list. This form is available from 
the SUB office or your Union SUB 
Representative. SUB Income Tax 
Dependency is not connected with 
your regular pay cheque. 

5. The 1979 SUB Income tax ex¬ 
emptions: Employee $2650.00, 
Spouse $2320.00, Children 17 and 
over $910.00, Children under 17 
$500.00. 

I will report the 1980 SUB Tax 
Exemptions as soon as I receive 
them. 

6. It is important that you file im¬ 
mediately for UIC. It is better to 
apply and be rejected than not to 
have applied at all. One of the many 
SUB requirements if you must apply 
to UIC. 

THE 95% BENEFIT 

The SUB benefit is for the em¬ 
ployee who has only a one-week 
waiting period completed with the 
UIC and is presently in the process of 
putting in his 2nd UIC waiting period. 

In addition to applying for SUB, 
you must provide the SUB office 
with proof that you applied for UIC. 
Example: The address card that UIC 
sends you saying your waiting period 
is served. SUB will pay you a benefit 
which is 95% after deducting regular 
income tax and $12.50 work related 
expenses which really works out to 
approximately 74%. This is the 
newspaper benefit because the 
media misleads the communities into 
believing we get 95% of our wages 
when we are laid off. 

REGULAR SUB BENEFIT 

A regular SUB benefit is one 


where after you have served a two- 
week UIC waiting period, the first 
payer is the UIC, and SUB makes up 
the difference to 95% after regular 
income tax is deducted along with 
$12.50 work-related expenses, 
which also works out to approxi¬ 
mately 74%. 

SPECIAL UIC INFORMATION 

Workers in the B-Car plant who 
were laid off the week commencing 
November 26, 1979, would be well 
advised to keep their UIC bi-weekly 
reporting cards coming by stating 
NO to the UIC question that they 
have not found full time employ¬ 
ment, for you ^re presently 
scheduled for another layoff for the 
week commencing January 14, 1980. 

This will save a lot of paperwork 
and will result in getting your UIC 
and SUB cheques much quicker. 
Workers in other areas of the plant 
who know of other layoffs should do 
the same. 

EMPLOYEES WITH LESS 
THAN 90 DAYS 

If you are in this category, apply 
for UIC •upon being laid off. There 
will be quite a number who will qual¬ 
ify either for a waiting period or a 
UIC cheque during the Christmas 
holiday period. Your Committeeman 
can obtain these layoff kits for you 
by contacting your SUB Rep., or 
they are available at the UIC office, 
44 Bond St. W., Oshawa or at the 
Union Hall. 

IN CONCLUSION 

It appears that the good times are 
starting to go behind us. The ex¬ 
cesses of high automobile prices, the 
artificially-inspired higher oil costs, 
combined with inflation and spiral¬ 
ling interest rates, are causing layoffs 
in the auto industry unseen in recent 
years. 

The Auto Pact must be re¬ 
negotiated. Thank goodness for the 
SUB program. There are two full 
time UAW SUB Representatives 
available to help you with SUB 
forms or related UIC problems. 
Simply ask your foreman who will 
contact the SUB office. 

Until the next issue, to you and 
your family. Merry Christmas and a 
Happy New Year. 




District 6 
Viewpoint 


By JOHN P. CAINES 
District Committeeman 
District 6 

The following are some further 
working condition letters which 
were negotiated in this round of 
negotiations. 

NOISE 

Car Plant Management advised 
the Union that it is carrying out an 
extensive program with regard to 
noise pollution. 

In keeping with this program, the 
next major rearrangement of the roll 
test equipment will include particu¬ 
lar attention to noise reduction. In 
the event that an enclosure is re¬ 
quired, it will be provided. 

During negotiations in 1976, the 
parties agreed that when it is neces¬ 
sary to supplement the Inspectors — 
Final Car and/or Truck overtime 
group in Department 68A (12120), 
employees will be first drawn from 
the Utility Repair — Inspectors — 
Final Car and/or Truck, secondly, 
the Road and Roll Testers in De¬ 
partment 68A (12120), thirdly, 
supplementation will come from the 
employees who are classified as In¬ 
spectors — Chassis Assembly in De¬ 
partment 68A (12120) (including Util¬ 
ity Repair). It is understood that the 
hours worked or refused will be re¬ 
corded in the respective overtime 
books. \ 

Utility Repair — FinM<^ar 
Road and Roll Testers 
Inspectors — Chassis Assembly 
(Including Utility Repair — 
Inspectors — Chassis Assembly) 

LOCKERS — FOR 

INSPECTION DEPARTMENT 
EMPLOYEES — 

^DEPARTMENT 68A (12120) 

Car Plant No. 2 Managenpient ad¬ 
vised thd Union that it intends to 
continue lift practice of supplying a 
locker to *all Inspection Department 
employees. 

In the event of a reduction in the 
number of Utility Repair people in 
Department 69B (12115), the Utility 
Repair people will flow from the 69B 
(12115) floor to the 69B (12115) stub 
lines to the 69A (12113) main lines 
and in the reverse order when the 
number of Utility Repair people is to 
be increased. 

However, the reverse flow in the 
above procedure will not be applied 
to an employee who has been trans¬ 
ferred out of Department 69B (12115) 
for a period of six (6) months or 
more. 

FIRE ALARM 
SPRAY BOOTHS 

Car Plant Management advised 
the Union that an internal alarm sys¬ 
tem will be installed in the spray 
booths. This system, in case of fire, 
will be activated by Paint Depart¬ 
ment Supervision. 

SPRAYING OUTSIDE OF 
FINAL FINISH BOOTHS 

The practice of paint repair spot 
spraying operations outside of spray 
booths in the Final Finish Depart¬ 
ments will be held to a minimum, in 
line with the discussions between the 


parties. Also, a long range program 
will be implemented during future 
plant major rearrangements of 
facilities so as to eliminate paint 
spraying operations outside of 
booths or provide suitably ventilated 
areas. 

LUNCH AREAS 

It was agreed that all “Lunch 
Areas’’ would be brought up to the 
specifications agreed to during the 
1976 negotiations. 

The Union was reminded that em¬ 
ployees are expected to exercise 
proper care and good housekeeping 
practices when using these facilities. 

In addition, fans of the propeller 
type will be installed where feasible 
and where they do not pose a safety 
hazard. 

Two lunch areas in District 6 will 
be completely enclosed and air con¬ 
ditioned. They are located at: 

A2 — 19 

A3 — 26 — A Bridge 

RENTAL FANS 

Car Rant 2 Management is pre¬ 
pared to have available by May 15th 
of each year an adequate supply of 
rental fans to be used as required in 
the plant. 

IN CONCLUSION 

There have been a lot of questions 
with respect to the rights of employ¬ 
ees in Departments 63 and 64. First, 
they are two separate departments 
with the exception of a permanent 
^reduction in force of overtime in De¬ 
partments 66 and 67 as agreed to by 
letter. 

In spite of what certain manage¬ 
ment Reps are saying, 63 and 64 are 
divided by systems. This is untrue. 
We, as a Union, have fought this for 
the last three sets of negotiations and 
management has tried to brain wash 
all new employees that they are di¬ 
vided by “A’’ and“B’’ systems. As I 
stated, this is a falsehood. They are 
separate departments with the ex¬ 
ceptions I have noted above. 

An individual in a given N. I. 
classification in Departments 63 and 
64 will exercise within the given N. I. 
classification within his department 
then within Division 14. In addition, 
the past practice has been puri¬ 
fication by supervisor’s groups then 
shift and then department. 

In the event this is my last article 
before the New Year, I would like to 
express to you and your families, all 
the best in the upcoming holiday sea¬ 
son and in the New Year ahead. 


Boycott News — 
J.P. Stevens 

The J.P. Stevens boycott has been 
quite successful with most major out¬ 
lets cooperating except Eaton’s at 
the Oshawa Centre and The Bay. 

We urge you to note this and if 
shopping in the bedding area of these 
two non-cooperators, mention this 
to the manager or salesperson. The 
workers deserve our full support. 


Appreciation 

Two very recently retired workers from the body shop, Nor¬ 
man and John Waterworth, wish to express our grateful ap¬ 
preciation to you all for your genuine expressions of friendship 
and generosity. 

A thirty-year association with a grand bunch of guys cannot 
but produce feelings of close comradeship, having it all ending 
on a final day is quite traumatic for everyone. 

We must say that General Motors has been a very good 
employer. The good working relations between the company 
and our union has made the past thirty years rewarding ones. 

Our best wishes to you all. 
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Help Us to Collect 
Dominion Tapes 
tor a Wheel Chair 


Applying for S & A Benefits 


A short time ago I submitted an 
article in the Oshaworker regarding 
Dominion cash register tapes for a 
wheel chair for crippled children, at 
the cost of $98,175. I am very proud 
that through the help of this paper we 
reached this amount in a very short 
time. 

This chair is now at the Oshawa 
Navy Club and has not been donated 
yet, but will be in a very short time. 

After this goal was reached, I was 
given permission by truck plant and 
car plant officials to install drop 
boxes in most cafeterias to carry on 
this program for a battery controlled 
wheel chair, at the cost of $586,000. 
At the time of this writing I am proud 
to say, as a community we collected 
about $410,000. 

I would like to thank everybody 
who has helped this program work, 
and also to CHOO radio station in 
Ajax for announcing this over the air 
that reached a vast surrounding area 


By KEITH POST 
District Committeeman 

NOVEMBER 26, 1979 
LAY-OFF 

Most of you in District 3 will have 
served your UIC waiting period last 
change over period and therefore 
qualify for UIC and SUB if you have 
one year senior¬ 
ity. Newly hired 
Brothers and 
Sisters should be 
applying for UIC 
and if they did 
not have a UIC 
claim estab- 
lished prior to 
m , starting in GM — 

JtSK , can with being 

r- Jmm I * off at Christmas 

(and applying for 
UIC again at this time) receive one 
week UIC pay for the week of 
January 14, 1980 lay-off. If in doubt 
contact Brother Wilf Duffield at our 
UAW Hall. 

I contacted acting President 
Sinclair on November 8, 1979, to see 
if it was possible to have UIC con¬ 
tinue sending UIC cards until the 
January 14, 1980 layoff. 

NEGOTIATIONS 

As your District Committeeman, 
this was my first set of negotiations 
(Local negotiations only). I person¬ 
ally feel the way negotiations have 
been set up are wrong. For example 
we have ten districts plus one chair¬ 
man in Oshawa. I feel all eleven of us 
plus the President should have been 
involved in Master and Local negoti¬ 
ations. I moved a motion to have the 
above realized at our last GM Mem- 


and has given tremendgus results. I 
have received mail as far away as 
Ottawa and as close as my fellow 
workers. 

We, at the Oshawa Navy Club, are 
planning a special event when we 
have enough tapes for this special 
chair, so please keep up the excellent 
work. 

I am sure we will reach this goal 
very shortly. Once again thanks to 
everybody for saving and sending in 
these tapes, and to my wife and son 
for helping to total the amount, and 
to Don for the use of his calculator. 

Please keep dropping the tapes in 
the boxes, or give them to me per¬ 
sonally or mail to: 

Don Wilson, 

c/o Oshawa Navy Club, 

320 Viola St., 

Oshawa, Ontario. 

L1H 3A8 

Phone: 728-9363 or 725-0963 


bership meeting, this motion was 
passed by our membership. 

How can anyone justify having an 
elected representative from 
Woodstock, who represents approx¬ 
imately 400 people on the Master 
Negotiations and not have elected 
Districts like myself, who represent 
approximately sixteen hundred 
(1,600) people! The motion that was 
passed will be dealt with at the UAW 
Intra Corporation Council Meeting I 
am attending on November 28, 29, 
30, 1979. 

I am very pleased to be able to tell 
you that I was successful in having 
our receiving area dock and compac¬ 
tor closed in by the winter of 1980. 
The Brothers who work there and 
Brothers and Sisters who work in 
Hardware will remember the sit- 
down on 2 Shift because of the ex¬ 
tremely cold conditions some three 
years ago. 

Every Committeeman in District 3 
has received copies of ALL the let¬ 
ters that were negotiated by one — 
four (4) that were negotiated by me. 
So feel free to discuss with him or 
myself anything that maybe of par¬ 
ticular concern to you regarding 
these letters. 

I have been asked why I did not 
sign the Local Agreement, my an¬ 
swer is; “the Company did not give 
me enough for my District for me to 
sign. I am willing to sign providing 
they give us additional parking in 
Hardware plus pay three grievances 
that will only cost them $1,600. As I 
stated at our ratification meeting I 
would not ask anyone to strike for 
the above demands. I will report to 
you further on District 3 happenings. 


By LLOYD CLARKE 
Sickness and Accident 
Representative 

As I travel all the GM plants in 
Oshawa answering calls, as a Local 
222 insurance representative, I find 
there are still a number of our mem¬ 
bers who are 
being denied be¬ 
nefits because 
they did not re¬ 
quest the Rep in¬ 
itially. In some 
cases it appears 
that the indi¬ 
vidual is not 
aware of the 
proper way to 
complete a sick¬ 
ness and acci¬ 
dent claim and in other cases some¬ 
one has told them their opinion of 
how it should be done. In both in¬ 
stances the member comes up short 
on money simply because he or she 
did not request advice from the rep¬ 
resentative who is handling these 
matters five days a week. 

BENEFITS FOR SICKNESS 

If you are away from work be¬ 
cause of an illness such as flu, cold, 
sore throat, etc. you must serve a 
seven (7) day waiting period before 
you are eligible to draw benefits. 
However, because you must con¬ 
sider the possibility of being absent 
for more than (7) days you are re¬ 
quested to be treated by a doctor 
within the first seven days. 

UAW Ladies 
Auxiliary 27 
Bowling News 

By LILL BRAUND 

NOVEMBER 13, 1979 
HIGH TRIPLES 

Mary Gray 660 (211, 257), Phyllis 
Clarke 656 (234, 241), Barb Smith 

622 (241), Marj Leddy 622 (200, 252), 
Marg Fitchett 619 (239, 231), Ruby 
Rockbrune 613 (282), Annabel Cobb 
603 (253). 

HIGH SINGLES 

Lois Brown 247, Joan Taylor 247, 
Eileen Smith 246, Verna Parker 233, 
Ruth Hopson 221, Jackie Finn 219, 
Loretta Gourley 218, Lill Braund 
217, Isabel McFarlane 202. 

TEAM STANDINGS 

Silver Jets 28, The Swingers 28, 
Dare Devils 23, Hits and Misses 20, 
Expos 20, The 79’s 16, Union Maids 
15, The Buzzards 10. 

OCTOBER 10, 1979 
HIGH TRIPLES 

Barb Smith 692 (246, 208,238), 
Phyllis Clarke 630 (208,233), Loretta 
Gourley 624(233,206), VemaParker 
610 (239, 230), Flo Panter 609 (252), 
Doreen Fogal 600 (235, 240). 

HIGH SINGLES 

Marj Leddy 232, Phyllis Munroe 
224, Isabel McFarlane 216, Rita 
Cobra 215, Marg Gray 211, Annabel 
Cobb 208, Eileen Smith 208, Marg 
Fitchett 207, Helen Turner 204, 203, 
Joan Cannons 203, Jen Carey 203. 

TEAM STANDINGS 

The Swingers 24, Silver Jets 23, 
Dare Devils 17, Expos 16, Hits and 
Misses 16, The 79’s 12, Union Maids 
12, The Buzzards 8. 

NOVEMBER 6, 1979 
HIGH TRIPLES 

Barbara Smith 651 (208,258), An- 
nabelle Cobb 643 (272), Joan Taylor 
638 (255), Verna Parker 615 
(210, 241), Jen Carey 602 (299). 

HIGH SINGLES 

Betty Rutherford 239, Flo Panter 
228, Isabel McFarlane 223, Doreen 
Fogal 222, Joan Cannons 217, Maij 
Leddy 213, Ethel Thomson 211, Lil 
McEachern 211, Phyllis Munroe 209, 
Rita Cobra 207, Rose Rodman 201, 
Jackie Finn 202. 

TEAM STANDINGS 

The Swingers 25, Silver Jets 24, 
Dare Devils 20, Expos 19, Hits & 
Misses 17, Union Maids 15, The 79’s 
15, The Buzzards 9. 


Regardless of your disability a 
phone call to your doctor is not con¬ 
sidered a treatment. If your doctor is 
not available to you, do not wait, 
make an appointment with another 
doctor immediately. The only exclu¬ 
sion to the above is if you are hos¬ 
pitalized for eighteen (18) hours or 
more. 

I might add that on a number of 
occasions our members have been 
advised that any time you are out on 
Sickness and Accident benefits be 
sure to apply to the Unemployment 
Insurance because there is an excel¬ 
lent possibility you could be serving 
a waiting period that would be ben¬ 
eficial to you at a later date. 

WHAT CONSTITUTES 
AN ACCIDENT 

Claiming for accident benefits 
seems to be the most confusing part 
of all of our benefits, as I constantly 
hear from individuals that they feel 
they are right with their claim. 

Well, I doubt very much if you 
would hear any union representative 
contradict this opinion of a member 
but the point is, what constitutes an 
accident for drawing benefits. To 
explain this further I am certain a 
number of our members have seen 
those magic words in their denial let¬ 
ter “-not a sudden, unexpected and 
unforeseen event.’’ 

I personally would like to see GM 
and/or Metropolitan Insurance chal¬ 
lenged in court when they deny acci¬ 
dental benefits based on this opinion, 
but I am certain they feel quite safe 
that no one will go to that expense. 

THINK BEFORE YOU SPEAK 

I realize that there are a number of 
ways that you can injure a part of 
your body that would Jegitimately 
prevent you from working, but you 


By JIM McGEE 

District Committeeman 
District 4 

No^we have another three-year 
contract signed, the Company is try¬ 
ing to save money by eliminating op¬ 
erations throughout the plant and 
adding extra 
work to other 
operations. 
They also have a^ 
drive on to elimi¬ 
nate some of 
“their” so- 
called undesir¬ 
able employees 
by means of sus- 
pensions and 
discharges. The 
reasons vary. 
Another very famous means of 
elimination especially in the “A’’ 
plant is Paragraph 54 of the Master 
Agreement. There are numerous 
employees being separated under 
this section of the agreement, 54(c) 
- 54(E). 

I urge everyone that is on sick 
leave or absent for any reason to 
notify management of your reason 
for absence. 

LAY-OFFS 

As you know, there are lay-offs 
taking place throughout the plant, 
with the exception of the “A’’ plant, 
at least at this time. On Wednesday, 
November 21, 1979, at the Third 
Step Grievance Agenda meeting in 
the Labour Relations boardroom, 
the Company announced that there 
will be 183 employees laid off from 
the North Plant. 

Who knows what’s in store fdr 
1980’s with the price of cars and the 
government talking of increasing gas 
prices again. Anything can happen. 

LABOUR RELATION FOUL-UP 

On September 19, 1979, a meeting 
was held in the Labour Relations 
boardroom on William Street. This 
was a suspension meeting. I was not 
at this meeting as I was in Toronto in 
negotiations, but my replacement 
Rick McEachern, along with Brother 
Phil Bennet, who was replacing our 
plant Chairman were. 

At the conclusion of this meeting, 


had better be sure of what you did 
before you apply for a claim at the 
benefit office. To simply state that 
you injured your shoulder and it is 
preventing you from doing your job 
at sixty or better per hour, is not 
good enough. 

Also if you state one thing when 
you are interviewed at the benefit 
office and then write something else 
on your claim that will also be de¬ 
nied. Maybe three or four months 
later you might get paid if a witness 
statement and a further medical opin¬ 
ion is supplied by your representa¬ 
tive. You might also consider that 
the additional medical opinion could 
cost you money. 

There are many problems with the 
accidental claims so the only advice 
that I can give is be sure of what you 
are doing before you listen to 
rumours from someone who does not 
know. 

SURGERY OR 
HOSPITALIZATION 

In reference to having surgery as 
an out-patient or in a doctor’s office 
the fee for the actual surgery proce¬ 
dure must be $25 or more which is 
initiated by the Ontario Medical As¬ 
sociation. You would then have a 
one day waiting period. 

If you are hospitalized or are held 
for eighteen hours or more you are 
then eligible for first day benefits. 

CALL YOUR REP 

I hope this article assists our 
members if they have to apply for the 
above mentioned benefits, but I 
would suggest that you use it only as 
a guideline. To be sure tell your 
supervisor you wish to see the S & A 
representative before he is forced to 
say “I am sorry I cannot turn your 
denial around.’’ 


Labour Relations Rep John Orton 

said, “I will hold disposition until the 
employee submits his S&A papers.’’ 
Brother Bennett sail!, “The Union is 
not in agreement with the disposition 
being held. Furthermore, you will be 
liable for all lost monies.’’ r 
My question to GM is, “Where is 
that disposition?’’ It was never re¬ 
ceived by our Local Union. The girls 
at the Union Hall have no record of 
any such disposition. Therefore, 
John, you haven’t sent it. Further¬ 
more, I don’t like the remark you 
made about the qualifications of the 
girls employed by Local 222, but 
then, you judge everyone as being 
dishonest, that is of course, unless 
they’re on salary at General Motors. 

My feelings are, you should first, 
at least, know the qualifications.^nd 
credibility of a person or persbns, 
before playing the part of judge. 

WORKING CONDITIONS — 
SHIFT CHANGE LETTER 
It was agreed that the highest 
seniority employee requesting a 
reassignment to an opening, on a dif¬ 
ferent shift within a department be 
reassigned provided that: 1. The 
opening is to an equal or lower rated 
classification, and 2. The employee 
is capable of performing the work 
within a reasonable training period. 

COLD AIR PROBLEM F64 

Car Plant 2 management advised 
the Union that they are prepared to 
put a bend in the vestibule of the 
existing door at F64 to shield it from 
drafts. This problem should be cor¬ 
rected before long as a work order 
has already been put in. 

MALE SHOWER 
DEPARTMENT 93 
Car Plant 2 management stated 
that the shower area would be 
brought into acceptable condition 
and that it would be maintained in 
that condition. 

Note: Mr. Orton from the General 
Motors Labour Relations, came into 
the UAW Hall on Monday, 
November 26th, and apologized to 
the girls in question, re the above 
statement. In view of this, we now 
consider the matter closed. 


IMPORTANT NOTICE 
WORKMEN’S COMPENSATION 

The maximum compensation rate is $233.66 per week. 

For those going off work on or after October 15, the S&A rate for 
Assembler is $240.00 per week. 

You are entitled to the difference on application. 


Problems ? 

ALCOHOL AND/OR DRUGS 
GM-UAW Substance Abuse Program 

For help, Information, etc. 
confidential UAW Reps 

Don Powless 725-5805-Home, 723-5818-Bus. 

Ed Malloy, 725-1759 — In-Plant, 7072 — 6491 
South Plant Medical Centre, 644-6093 — Home, 576-6018 
Davey Thompson, 725-8533 Home — In-Plant, 644-7069 
North Plant Medical Centre, 644-5146 
Both can be reached at Union Hall—723-1187 
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SWAP COLUMN 


NEXT ISSUE — DECEMBER 20,1979 
DEADLINE FOR NEWS AND ADS — 4:00 P.M., DECEMBER 7,1979 


POLE LAMP $20, twin concrete laun¬ 
dry tubs with stand $10, antique bed 
$30, antique radio $40, GM standard 
transmission, shifter $60. Call: 571- 
1161 


TWO GUARDSMAN radial snow tires 
on GM rims size GR 78-15 like new, 
price $70. Call: 723-6215 


BLACK PERSIAN lamb coat size 16 
good condition, $100, has mink collar. 
Call: 723-7485 


LADIES PURPLE SKI suit size 11-12, 
red cloth coat 13-14, boys ski doo suit 
size 10.11.5 cu. ft. wood chest freezer. 
Call: 579-5798 


BLACK & WHITE Zenith TV $50. Call: 
723-6430 


1971 PLYMOUTH, AT. P.S. Low mile¬ 
age, will certify. 1976 Chev Impala 
4-door, V8, loades, excellent condition, 
certified. Call: 728-1021 after 6 p.m. or 
weekends 


1979 CHEV 4-wheel drive Blazer well 
equipped, vehicle still under warranty. 
Call: 725-1854 


PAIR SKATES, men’s size 8, boys 
skidoo suit, size 14, pair ski boots, 
men’s size 8, youth’s corduroy suite 
size 30. Call: 723-1340 


1973 CATALINA 4-door, automatic, 
tinted windshield, radio, rear defroster, 
original paint, 80,000 miles, $1,200, 
certified. Call: 728-5532 


24" RANGE AND 30" stove white, 
fireplace screen and grate, 350 chev 
engine and auto trans. Call: 579-9760 


1970 NORDIC SKI doo 399 wide track, 
good condition, best offer. Call: 623- 
3276 


COLLECTORS ITEM — 1970 Buick 
Skylark G.S. 455, convertible 5 factory 
mags, uncertified, asking $700 or best 
offer. Call: 576-6349 or 725-6860 


1972 CUTLASS 4-door power steering, 
power brakes, radio etc., very good 
condition $1,550, will certify. Call: 
728-3375 


ONE FONZIE PIN ball machine like 
new, bought last Christmas. Call: 725- 
7700 


FOR SALE 


LADIES SKI BOOTS, Kastinger, size 4, 
$25. Super 8 Sankyo Low Light movie 
camera, like new, $225. Call: 723-3156 


TRUCK CAP, 28-inch, insulated, $250. 
Call: Orono 983-5575 


CROCHET TABLECLOTHS, afghans, 
doilies, mitts, slippers, capes, sweat¬ 
ers, various sizes. Large baby crib, ex¬ 
cellent condition. Call: 725-5435 


8-FOOT KITCHEN cupboard unit, 
complete with double sinks and taps, 
$75. Call: 576-1515 after 5:30 p.m. 


1977 OLDSMOBILE Cutlass Supreme, 
A-Body, 4-door, all extras, 22,000 
miles, one owner, exceptionally clean 
car. Call: 728-3213 


CARPETS WITH UNDERPAD, beige, 46 
sq. yards. Two green 12x14, Rust 8 x 
10. Sheers, light yellow, 140"x95". Call: 
728-6773 


2H78x14 SNOW tires on Chev rims. 
One ST 1900 Sunbeam snow blower. 
Call: 576-6360 


1970 SKI DO012.2 horse power, rebuilt 
motor. Call: 725-8149 


20' PROWLER TRAILER with canopy, 
fully self contained, used one (1) sea¬ 
son, factory condition, $5,000. Call: 
705-277-2642 


FRIGIDAIRE electric range, white, 
clean first class condition, make an of¬ 
fer. Call: 728-4505 anytime 


ONE TABLE SAW and stand. Call: 
725-6282 


308" BRAND NEW ceiling speakers 
must sell $10. each 8 ohms. One Aurora 
AFX race car set, slotless, brand new 
$55. Call: 576-3028 


APARTMENT SIZE automatic washer 
in excellent condition, only used a few 
times. Call: 705-793-2218 


1964 CADILLAC sedan De Vi lie, second 
owner 429 CID V8 all the options avail¬ 
able, spotless condition, serious en¬ 
quiries only. One bench seat from 1977 
Chev. Call: 725-7249 


1974 CHEVELLE Malibu classic, 
2-door, maroon, 7,000 miles on new 
rebuilt 350 engine. Beatty utility trailer. 
Five piece dinette, 42" round glass ta¬ 
ble. Floor polisher. Call: 723-4491 after 
5 p.m. 


ONE DOMESTIC sewing machine. 
1968 Chrysler Newport. Call: 985-2688 


TWO GOOD SNOW tires on rims 600-12 
$35. Two good Datsun tires on rims 
155-13 $25. Ski Doo suit size 10-12 $8. 
Call: 723-0917 after 5 p.m. 


LINED DRAPES, beige 108" x 94". 
Sheer drapes champagne 120" x 94". 
Call: 725-8660 


FOUR GOODYEAR SNOW tires on 
white spoker rims, 6 bolt Chevy. L78- 
15. Wittner metronom 40 to 208 beats 
per minute, new. Call: 728-3639 


BEGINNERS’ SKATES, girls figure 
skates size 1, ladies skates size 7 1 /2, 
baby sleigh, 39" continental bed, all 
good condition. Call: 723-0544 


FRENCH PROVINCIAL chesterfield 
and chair, velvet with wood carving on 
the top, excellent condition, $675. Call: 
623-5104 Bowmanville 


1976 CHEV IMPALA excellent condi¬ 
tion, new 721 radials, power steering 
brakes and pulse wiper vitalized, other 
options. Call: 725-3958 


BABY SWING $15 stroller $10, bas- 
sinett $30, mobile $10, horse swing 
$10, walker $12, back pack $7.00, jolly 
jumper $25, boys skates size 10 $15. 
Call: 728-8457 or 579-1814 


WRINGER WASHER, Hoover washer, 
heavy duty electric sewing machine, 
snow tires 78 x 14. Call: 728-8239 


1976 VEGA HATCH back 31000 miles, 
4-speed, radial tires plus 2 snow tires 
$1,800 or best offer. Call: 725-3916 


COLONIAL BABY CRIB and mattress 
with matching chest of drawers, 1 pr. 
75" x 45" nursery drapfes, all like new. 
Call: 723-8662 


22" SUNBEAM GAS snow blower 
champ hardly used, $180. Call: 723- 
6930 


CARPET, 9' x 8', good condition, 
multicolour. Cub uniform, size M, like 
new. Call: 723-9636 


1968 CHEV. 67,000 miles good body 
and engine, good transporation asking 
$950. 1969 Cougar automatic asking 
$600 or best offer. Call: 725-8432 until 3 
o’clock 


ONE MATTRESS twin size, 1 pr. leather 
riding boots ladies size 8 - 8V2 good 
condition. Call: 728-0016 


WHITE POST FORM arborite counter 
top 14', double stainless steel kitchen 
sinks, good condition. Ladies long 
brown leather coat with zip in liner, size 
10, like new. Call: 987-4276 (Newcastle) 
6 p.m. 


COTTAGE LOT, 3/4 acre, 55 miles from 
Oshawa with deeded access to Pigeon 
Lake, $9500 with $1500 down. Permits 
available. Call: 723-8302 


FOUR-FT. toboggan and pad. Call: 
725-9214 


YAMAHA A-40 Electone organ with 
ABC fun blocks, bench and 5 books, 
two years old, like new, asking $850. 
Call: Bowmanville 623-9156 


SNOW TIRES and wheels, E78-14 for 
73-’77 Comet or Maverick. Call: 725- 
6786 


CHAIN SAW 14" McCulloch gas, au¬ 
tomatic oiler, new chain $45. Call: 
576-2363 


ANTIQUE PUMP organ, pat’d Feb. 24, 
1887 by W. Bell & Co., Guelph, Canada, 
good condition with some flower tool¬ 
ing, asking $450. Call: 579-3366 No. 2 
shift. 


DOUBLE SNOWMOBILE bed to con¬ 
vert boat trailer to snowmobile trailer 
$50. Boys skates Daoust Jr. Pro, size 
3,4 $5.00. Call: 725-2544 


1976 CHEV % TON, standard 350, 
52,000 miles, $3,000. Men’s winter 
suede jacket size 46, worn V2 season 
$75. Call: 725-8406 


ANTIQUES — oak roll top desk, round 
maple table with 5 pressback chairs 
and buffer, 2 kitchen cabinets with 
porcelain table tops. Call: 723-1621 


DRUMMER’S STOOL $20. Starter set 
drums, snare on stand, cymbal, stand, 
sticks $75. Premier snare on stand $70, 
like new. Call: 725-8430 


HALL CLOTHES TREE $20, electric 
motor $10, furnace control $25, an¬ 
tique bath tub full size A1 $65. Call: 
728-2538 


HAMMON ORGAN, piper model with 
bench. Automatic percussion and 
strings, excellent condition, $1200 or 
make offer. Call: 723-2140 after 5 p.m. 


PLAYER PIANO, rolls of music, man’s 
overcoat grey size 43, ladies pant coat 
red size 12, leather purses, sinks dou¬ 
ble bpwl china and single stainless 
steel. Call: 725-4526 after 4 p.m. 


FISHER PRICE VILLAGE, airport and 
school house $20. Call: 576-8056 


SIMPLICITY APT. size compact dryer, 
white in excellent condition IV2 years 
old, asking $170 or best offer. Call: 
723-9928 


ONE BLACK HIGH back bar stool, 28 
lbs. of roofing nails, brown chesterfield 
and chair, large rocking spring horse, 
all good conditions reasonable price. 
Call: 576-8427 


THREE BASEMENT windows 21" x 
29V $5.00. Call: 725-8250 


PIONEER RECEIVER model SX 650, 
Pioneer turntable model PL 514. Cer- 
win Vegan (Hed) 2 way speakers and 
stand, $825 or best offer. Cal 1:579-7721 


1978 BENDIX Citation motor home 
fully equipped, 10,300 miles in excel¬ 
lent condition. Call: 576-6488 


FRANKLIN FIREPLACE complete with 
Bar-B-Que grill. Call: 728-4276 


1979 SHAMROCK motor Home 21' 
Ziebart and Permashine, many extras, 
excellent condition, 15,000 kmh 
$16,900. Call: 985-7529 after 6 p.m. 


1970 CAMARO rebuilt 350 4bbl, 5,000 
miles, many extras, body in good 
shape, certified, $2,000 or best offer. 
Call: 576-2228 


ONE 1977 SUZUKI 75cc on and off road 
motor bike and helmet, 1 pinball 
machine odds and even, excellent 
condition. Call: 728-5058 


ONE BLACK AND white TV 26" cabinet 
style, needs vertical tube, otherwise in 
good shape. Call: 623-5858 


TWO G78-15 SNOW tires, new. 
Explorer cap for V2 ton truck, finished 
inside. Painted GM truck bumper, car 
seat, girls skates size 8. Call: 623-4883 

-- ^ 

TIRES. Wheels. Two E78-14 tires, two 
G78-14 tires, two 14" GM rims. Snow 
blower. 5 h.p. dual stage, used two win¬ 
ters. Persian Lamb coat with mink col¬ 
lar. Call: 728-5877 


15-CUBIC FT. Mark Woods freezer, two 
months old, excellent condition. Call: 
725-3694 
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FIVE OAK BRENTWOOD chairs, walnut 
chest of drawers. Trilight floor lamp. 
Two white suitcases. Men’s size 10 
Bauer skates, $8.00. Call: 725-6496 


STEREO CABINET, AM-FM, radio, 
stereo, chestnut colour wood, good 
condition. 3-brush floor polisher, 
Pacific, all accessories. Call: 723-9636 


THOR SINGLE SKI-DOO trailer, tilt, 
spare wheel, like new, asking $150. 
Call: 728-8612 


WHITE LIVING ROOM sheers, size 120" 
x 82". Dining area sheers, size 42" x 45". 
Men’s orange ski jacket, size large, all 
excellent condition, best offer. Call: 
723-7468 


TIMING LIGHT for 4-6-8 cylinder cars, 
$20. 54" bed frame with casters, new, 
$15. Electrophonic solid state stereo, 
$35. Radio-controlled 2-channel plane. 
Call: 728-0178 

v 

74 HALF-TON, 350, 45,000 miles with 
AM-FM cassette, $2000. Call: 579-5736 


SPRINGER SPANIEL puppies, regis¬ 
tered, liver and white, shots, de- 
wormed, $125. Available week before 
Christmas. Call: Bowmanville 623-4590 


MEN’S BAUER SKATES, excellent 
condition, worn one season, $30 firm. 
Child’s skis, poles and boots, will sell 
together or separately. Call: Brooklin 
655-3621 \ 

DOLL CLOTHES, Barbie, Ken, baby 
dolls, etc. New materials. Shower cur¬ 
tain. Frig roller. Wool blanket. Silver. 
Dishes. Odds and ends. Call: 723-6807 

1974 GREMLIN, 8-cylinder, standard 
transmission. Call: Port Perry 985-3134 


BLACK TV swivel chair. Telephone 
stand with book rack, excellent condi¬ 
tion. Call: Whitby 668-9576 


WHITE BIRD CAGE, 3-ft. high, regular 
$70, will sell for $40. Call: 723-0401 


4' x 8' POOL TABLE, cues, two sets of 
balls. Call: Ajax 683-3966 


CUDDLY WOOLLEY doll clowns, vari¬ 
ous colours, 14" tall, in time for Christ¬ 
mas. Call: 723-1343 


FIREWOOD, 100% hardwood, cut, split 
and dried, can deliver, $40 face cord. 
Call: 723-7047 


TWO OUTSIDE TRAILER towing mir¬ 
rors. Simplicity Super Twin spin dry 
washer. Wooden storm windows. 
Small size bath tub. Call: 723-3330 


THREE-GALLONS Perma-Fill anti¬ 
freeze CTC, $7.00 per gallon. Apply: 
351 Leslie Street, Oshawa 


BLACK PERSIAN LAMB coat and hat, 
size 16, excellent condition. Call: 
Whitby 668-8109 


VIKING RECORD player, Regina vac¬ 
uum cleaner. Set of bathroom water 
taps, all in good condition. Call: Brook¬ 
lin 655-3046 


TWO MATCHING DRESS western out¬ 
fits, ladies and gents, sizes 10 and 40. 
Black yokes, pants and patch elbow 
styling, velvet fabric, total price, $40. 
Call: 723-1895 


BAUER GOALIE SKATES, size 7, good 
condition. Call: 1-705-439-2301 


POOL TABLE, 4' x 8' slate bottom, 2 set 
of balls, 2 cues and box chalks. Call: 
Bowmanville 623-2329 


1974 TOYOTA CELICA, 5 sp. transmis¬ 
sion, new brakes, exhaust systems, 
brakes and black enamel, R/W de- 
fogger, AM-FM full instrumentation, 
certified, best offer. Call: Brooklin 
655-3929 after 6 p.m. 


1976 MONTE CARLO, immaculate 
condition, swivel bucket seats, Landau 
vinyl roof, stereo tape AM-FM radio, 
rear defogger, certified. Call: 579-9859 


PANASONIC 8-track tape deck, never 
used, still in original carton, $125. Call: 
576-5969 


POOL TABLE, 3V2' x 6', excellent con¬ 
dition. Ping-pong table. Fish aquarium, 
complete with filter, coloured racks 
and fish. Call: 723-6589 


PAIR 14" SNOW tires. Coleman 
humidifier and heater combination. 
Call: 579-6466 


HOSPITAL BED. Four box springs, 
single size. Call: 723-5902 


\0-SPEED BIKE, $30. 1970 Arctic Cat, 
$400?$ki-Doo trailer. Massey 35 tractor, 
$2200. 1948 jeep and plow, broken 
frame, $300. Call: 725-7478 


PHILCO STEREO console, AM-FM. 
Colour TV, 26" console. Two Spanish 
end tables, lamps, 3-piece navy suit. 
Long gowns, short dresses, sizes 8- 
10-12. Call: 723-3152 


5' VANITY TOP, sink and tafcs. Two fur¬ 
nace burners. One blower. Ski-boots, 
Range hood. Variety of light fixtures. 
Call: 725-5868 


1979 650 SPECIAL 2F, 6000 km., custom 
seat and back rest, best offer. Call: 579- 
7721 or 728-3547 


GUITAR CASE and amplifier, Aria elec¬ 
tric guitar, model 1592, hard shell case, 
Rusel D5 amplifier, like new. Crib and 
mattress. Car bed. Call: 725-1491 


SKI-DOOS, Olympic, ’69 and ’70, two 
helmets, like new. Call: Bowmanville 
623-7392 * 1 


CAR STEREO, Realistic AM-FM casset¬ 
te, used only one year, asking $115. 
Call: 728-9328 


TWO 750x14" snow tires, mounted 
wheels, good tread, $35. Homemade 
vanity, 54" long x 24" wide, 8" high. Call: 
723-2097 after 4:30 p.m. 


ELECTRIC SEWING machine in 
cabinet. Call: 725-9415 


MEN’S SKATES, size IOV2, like new, $25. 
Also hockey pants. Call: Whitby 668- 
7040 after 4 p.m. 


SENIOR BOYS’ size 16 tan corduroy 
blazer, brown dress pants, brown shirt, 
worh twice. Call: 576-2132 


FOUR-STRING BANJO with case, 
shoulder strap and music stand, excel¬ 
lent condition, $95. Hardtop tent trailer, 
sleeps six, extras, excellent condition, 
$700. Call: 728-7797 


FIREWOOD, all hardwood, dry, split, de¬ 
livered, reasonable. Call: Hampton 
263-3570 


METAL VAN dividor with window, used 
on Ford Econoline. Also four 15" Chev 
rims. Call: 725-2778 


SNOW TIRES, F78x14 whitewalls on 
rims, used one winter, like new, $40 pair. 
Call: 576-8667 


Continued on Page 5 
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SWAPS 

Continued from Page 4 

VIKING AUTOMATIC washer, good 
working condition, $35. 18 cu. ft. 
freezer, $110. Electronic Lowry organ 
with Leslie speakers, excellent condi¬ 
tion, $700. Call: 725-8748 


1968 TRIUMPH DAYTONA, 500 cc, re¬ 
built motor and frame, will consider 
trade for pick-up truck. Call:.579-9157 


POLE BATHROOM shelves, $10. Nice 
white flush toilet, complete, $20. TV ae¬ 
rial for cottage, no mast, $10. Call: 723- 
2738 


CRIB. $50. High chair, $15. Playpen, 
$15. Walker, $8.00. Change table, $15. 
All like new. Call: 723-8675 


GIRLS’ SIZES 12 and 10 skirts, dresses, 
sweaters, pants. Variety toys, used dish¬ 
es. Ladies size 12 dresses, pants, 
shoes. Call: 725-5306 


TWO-TONE BROWN kitchen table and 
four chairs. Call: 725-8439 


NEW 3-BEDROOM house, also lot, 150' 
frontage, 325' deep, Minden area. Buf¬ 
fet, good condition. 21" heavy-duty 
stove. Call: 579-5716 


“QUEBEC” TYPE stove, upright, 41" 
high x 21" diameter, burns wood and 
coal, swing top for loading, good for 
cooking also, $100. Call: 728-1447 


73 PLYMOUTH SATELLITE, P.S., P.B., 
rear defogger, bucket seats, 8-track. 
75,000 on 318 motor, certified. Call: 
579-2960 


1967 FORD CUSTOM sedan, good clean 
car, leather coat, full length, maroon, 
size 7-8, excellent condition. Call: 728- 
1753 


TEENS SIZE 12-14 two-piece ski suit, 
light blue with dark blue trim, worn one 
season, very good condition. Call: 725- 
9539 


1975 CHEV LAGUNA S-3, black, P.S., 
P.B., new brakes, shocks, exhaust, 
paint, 350 4-barrel, swivel bucket seats, 
sport dash, top condition. Call: Ajax 
683-1745 


10-ACRE LOT, 660' x 660' between 
Oshawa and Bowmanville. 54" wood 
panel bed. Ladies skates, size 5. Crib 
mattress. Call: 728-2098 


SPY APPLES, northern or red, $7.00 
bushel. Call: 728-2981 or apply: 31 Byng 
Ave., Oshawa 


1975 FORD SUPER cab, good condi¬ 
tion. 1949 Dodge business men’s 
coupe, fair condition, needs body work 
done, has new rad, collectors item, 
$400. Call: 786-2925 


VIKING AUTOMATIC clothes washer, 
$90. Kenmore wringer washer, $40. Call: 
Pontypool 1-705-277-2377 


KITCHEN TABLE, brown. Tea wagon. 
Hostess chair, gold colour, Moto- 
Master car heater. Brown bread box, 
chrome lid, all in good condition. Call: 
725-6805 


1976 CHARGER SPORT, 2-door sports 
coupe, fully equipped, silver with 360 
and regular gas, asking $2900. Call: 
Whitby 668-9585 


SKI BOOTS, ladies competitive Lange, 
size 7 narrow, $30. Also one pair Kada 
ski boots, size 8, $30. Call: 725-6798 


FIVE LONG EVENING dresses, size 16 to 
18, in excellent condition. Call: 725- 
0370 


389 ENGINE, 425 h.p. and transmission, 
with added extras, will sell for $500 or 
best offer. Call: 723-6126 


PAIR OF ROSSIGNOL skis and bind¬ 
ings, in good condition, length 203 cm., 
asking only $50. Call: 725-8856 


KIMBALL SWINGER 400 organ, two 
years old, excellent condition, complete 
with light, books, and earphones, $1900 
or best offer. Call: Ajax 683-9687 


30" WESTINGHOUSE range, yellow, 
spotless condition, $85. Header for 
Volkswagen, $25. Call: 728-5520 


SET OF PIONEER loud speakers, 40 
watts per channel (RMS), 22" x 13" x 12" 
approxmately, like new, must sell. Call: 
725-6775 


FIREPLACE WOOD, all dry hardwood, 
delivered. 1973 Ambassador. Call: 623- 
4550 or 623-2176 


SUNBEAM ELECTRIC snow thrower, 
like new, $127. Call: 725-1742 


SNOWMOBILE, Apollo, Grand Prix, 
tuned exhaust, one owner, woman, 
good condition, $175 or best offer. Call: 
571-0943 


MEN’S SKIS and poles, size 11 ski 
boots, used two winters, $50. New black 
marble shell shaped bathroom sink 30" 
x 19W', $70. Call: 728-0074 after 5 p.m. 


1976 SKI-DOO 440 Olympique plus 
Speedo tach, low mileage, $1000. Dou¬ 
ble bed Wiscott ski-doo trailer, $250, all 
in excellent condition. Call: 725-0235 


KENMORE AVOCADO green stove with 
rotisserie, also avocado green hood fan 
with light. Boy’s hockey games with 
legs, large size. Call: 725-4624 


THREE FIRESTONE snow tires, 
950x16.5, best offer. Call: 623-6884 


METAL RUNNER baby sleigh, $12. 
Kenmore electric curlers, $5.00. Brown 
corduroy jacket, pile lined, size 14-15. 
$12. Call: 725-9198 


’71 OLYMPIC. ’72 Moto Ski Capri. 
Woods double bed trailer, asking $850. 
Call: 579-6964 


1972 MOTO SKI 440 Zephyr with cover. 
Call: Newcastle 987-4591 


VIKING VACUUM cleaner, $50. Quebec 
wood stove, $145. Two screen doors, 
$30 each. Full size bed spring with 
headboard, $20. Cali: Whitby 668-8675 


FACE-OFF HOCKEY game. Two won¬ 
derful waterfalls. Bionic Transport and 
repair station. Newport Pacer set cars. 
Call: 725-5636 


1978 CAPRICE Classic, 305, 2-barrel, 
air, AM-FM 8-track, many other options, 
38,000 km., certified, asking $6300. Call: 
Newcastle 987-4237 


5' STEREO CABINET. 15-gallon 
aquarium and accessories. Wrought 
iron coffee table, glass top. Call: 725- 
8316 


MEN’S PILE-LINED split leather coat, 
size 40. Men’s leather commuter boots, 
size 7 % both excellent condition. Call: 
723-7257 


GREEN DRAPES, 50" x 84", tablecloths, 
any size. Girl’s clothes, size 6X. Boy’s 
snowsuit, size 2. Children’s toys and 
other miscellaneous items. Call: 725- 
3637 


1979 HIGH SIERRA GMC half ton, fully 
equipped except air. 305 V-8, P.S., P.B., 
automatic, radial tires, new condition. 
Call: 985-2236 


ONE GAS PORTABLE welder, needs 
light electrical repair, $400 or best offer. 
Call: 579-4035 


HUMIDIFIER, new filter, electricome, 
$35. Playpen and high chair, good con¬ 
dition, $35. Automatic washer, good 
condition, has suds saver, $300. Call: 
723-8041 


FOUR STEEL BELTED radial whitewall 
tires on Ford rims, mounted 165x13, like 
new. Call: 725-9486 


TWO GOOD SNOW tires, tubeless nylon 
cord with rims, size 14, $30. Call: 725- 
9169 


BOY’S SKATES, steel shank CCM tacks, 
size 4. Call: 576-2132 


1979 CORVETTE, 7500 miles, Craig 
cassette, Pioneer speakers, tilt and tele¬ 
scopic wheel, $12,800 firm. 1967 Ram¬ 
bler 17-ft. trailer, fully equipped, $2000. 
Call: Brooklin 655-4094 


TWO NEW AFGHANS. Child’s record 
player. Some used short 2 x 4’s, 4-ft. 
length. Corner arborite table. Call: 
Bowmanville 623-5749 


FOUR PIECE white trimmed with gold 
bedroom suite excellent condition. Call: 
728-2302 


1973 NOVA, 2-dr., 6-cyl., automatic. 
Call: 668-1956 after 4 p.m. 


1973 FORD CORTINA, $200 as is. 1973 
GMC ^-ton, $1500. Two 14" snow tires. 
Call: 725-1660 


VIKING MANUAL washer-spin dryer, 
brand new, half price. Call: 728-9276 


1972 CHEV BEL AIR, as is, good 
mechanically, good radial tires, needs 
right front fender, best offer. Call: 576- 
6255 after 5 p.m. 


BUNK BED, $175 or best offer, colonial 
style, 39" wide, good mattesses. Call: 
Whitby 668-5156 after 5 p.m. 


FARFISA ELECTRIC organ and stool, 
double keyboard, instrumental back¬ 
ground, foot pedal, like new, $900 or 
best offer. Antique metal bed frame, 
$20. Call: 723-9816 after 5 p.m. 


1974 PONTIAC Grand Prix, loaded, cli¬ 
mate control air, AM-FM, 8-track stereo, 
C.B. radio etc. Call: 728-3547 


BABY’S PLASTIC sleigh with strap, 
orange. Shopping cart, medium size, 2 
wheels, both in new condition. Call: 
725-8847 


DOLLAR CARRIAGE and crib, child’s 
fridge and stove. Skates, sizes 1, 3, 4, 
and 6. Two pair girl’s dress pants, navy 
and white. Beige cords. Sweaters, 
gouchos, size 12. Call: 728-1270 


SLATE BOTTOM POOL table, every¬ 
thing included, $600 firm. Also afghans, 
$20 and up. Call: 725-9310 


ANTIQUE BUFFET cabinet. Six base¬ 
ment windows. Sleigh, toboggan, eve¬ 
ning gowns. Lawn mower, running 

condition. Call: 728-2601 


LONG 4-SEATER sofa, green, ideal for 
cottage etc., $28. Call: 728-4807 


LADIES FUR COAT, short model, 
brown, size 16, excellent condition. 
Ping-pong table, 5 x 10. 2-3 cords 
firewood, mostly maple. Pick-up truck 
wooden box. Call: Ajax 683-1745 


1974 FORD VAN, power steering, auto¬ 
matic. Call: 728-6993 


TWO TIRES ON RIMS, $20, E78-14 poly¬ 
ester, two-ply, like new. Call: 725-8664 


FOUR WHEELS and tires, F78-15 fronts, 
4-ply nylon, $100. Starter and alternator 
for 1970 Chev. Call: 576-6957 


CUT YOUR OWN spruce Christmas 
trees, all sizes, $5.00 and up. Call: 728- 
0703 


SPANIEL PUPPIES, intelligent and lov¬ 
ing pets, will make good hunter if 
trained to hunt. Call: 728-7200 


DOWNHILL SKIS, 140 cm. Dynastar 
fibreglass boys skates, size 3 and 5. Call: 
728-5705 


CM Plant Chairman’s Report 

and there is no doubt in my mind that 
by the time The Oshaworker gets 
printed the Company will have made 
further announcements. 

BENEFIT COVERAGE 
A Benefit Representatives Con¬ 
ference was held in London, On¬ 
tario, on November 20 and 21 over 
all the negotiated benefits with the 
different Benefit Plans Representa¬ 
tives, Pension, SUB, Insurance and 
Health and Safety. 

The regular UAW General Motors 
Intra-Corporation Council meeting 
will be held in Chatham, and the 
Council will get a chance to discuss 
the complete GM lay-off picture. 

All attempts to prod out of General 
Motors their future plans and if they 
are planning further cutbacks are 
falling on deaf ears. 

The Union has, in a responsible 
manner, just concluded a 1979 con¬ 
tract without a strike so its members 
and the community could enjoy m 
era of economic stability. Now Gen^ 
eral Motors’ irresponsibility seems 
bent on upsetting that achievement. 

I believe that when General 
Motors’ sales in Canada are being 
maintained at record levels and when 
the deficit in Canada in the auto trade 
agreement is now running into the 
billions of dollars, it is now high time 
that General Motors be told that 
when sales are booming and the de¬ 
ficit in Canada is so great, any layoffs 
or cuts in production are completely 
unwarranted and their obligation to 
the Canadian workers should be first 
and foremost in their policy-making. 

General Motors’ inability to meet 
with the UAW and really put the 
cards on the table is a further indica¬ 
tion of their indifference to Canadian 
opinion, and that leaves the UAW no 
alternative but to call on our elected 
members to raise this issue in their 
respective Houses and demand that 
(general Motors be called to account 
for these unwarranted lay-offs. 


RETIREES CHRISTMAS DANCE 

N 

Friday December 14th 
8:00 p.m. —1:00 a.m. ' 
UAW Hall 

Prizes: 10 Turkeys —10 Hams 
Also Spot Prizes 

$5.00 per couple — $2.50 per person 

Spouses of UAW Retired Members Welcome 
ADMISSION BY RETIREES CARD ONLY 

V 


By HARRY IRWIN 
Chairman 

PRODUCTION CUTBACKS 

Only one day after I was assured 
that the rumours of a cutback or 
down-time were just rumours, 
Labour Relations of General Motors 
called the Com¬ 
mittee together 
to announce a 
schedule of lay¬ 
offs or down¬ 
time for the 
Oshawa plant 
and informed the 
Committee of 
other cutbacks in 
Production at 
other GM loca- 
t i o n s . On 
November 7, the Committee was 
told that the Big Car System (B) 
would be shut down for the weeks of 
November 26, 1979 and January 14, 
1980. We were also informed that 
certain departments in the North 
Plant Fabrication Section of the 
plant would be affected by these cut¬ 
backs or schedule adjustments. 

On Thursday, November 15,1 was 
again contacted by phone and told 
that further adjustments would be 
necessary and that the Radio De¬ 
partment would be down the week of 
November 19, and the Rad Depart¬ 
ment would close down both day and 
night shifts for the week of 
November 19 also. 

On Friday, November 16, at about 
2:30 p.m., I received another call and 
was again informed that the two- 
week lay-off planned for the CKD 
Department in January would be 
cancelled, and on December 3 there 
would be a reduction of seventy em¬ 
ployees. 

On Monday, November 19, there 
is a meeting scheduled to find out 
what other scheduled changes are 
planned for the Fabrication plants, 



WANTED TO BUY 


SECOND HAND slide or push-button TV 
converter, reasonable. Also child’s 
wooden rocking chair. Call: 576-4757 


OLD ROLL-TYPE desk. Call: 723-2982 


DISTRESS CENTRE, telephone Be- 
frienders, available 24 hours a days. 
Call: 579-1121 


WILL BABYSIT in my home, any hours, 
Oshawa Blvd. area. Call: 579-8507 


23 CHANNEL sideband base CB, 5/8 
wave antenna, 50-ft. coax. Matchmeter 
desk, preamp mike, TV1 filter, asking 
$325. Call: 725-6834 after 5 p.m. 


MOBILE CB 40-channel Realistic CB. 
Twin fullwave firesticks. Mirror 
mounted with brackets, $60. Call: 725- 
6834 after 5 p.m. 


WOMEN’S CAMEL DUFFEL coat, borg 
lined, size 16, $35. Full length tweed 
coat, size 14, $25. Call: 725-2644 after 5 
p.m. 


ONE YAMAHA and one Lab Series 7 
electric guitar amps, both brand new. 
Call: Brooklin 655-4034 


GE HUMIDIFIER, $50, A-1. Also 
aluminum storm door, 34" x 82", like 
new, $60. Call: 579-7499 


STORM WINDOWS, 20" x 42" and two 
20" x 22". Undercarriage with sliders for 
1970 and 1971 TNT Ski-Doo, new set of 
sliders with it. Call: 728-6424 


A78x13 SNOW TIRES, new on Toyota 
rims, $60. Call: 725-1035 


1974 ASTRA WAGON, one owner, good 
condition. 1977 truck slide-in camper, 
fully equipped. 3-piece white, both good 
condition. Call: 723-9460 


GIVE AWAY 


FREE FIREWOOD in Oshawa to well ex¬ 
perienced, preferably bonded, tree cut¬ 
ter with own equipment, power saws, 
safety cables, etc. Call: 725-8734 


MALE PUP, part beagle, to good home, 
had all needles. Call: 728-2518 


THREE-YEAR OLD Shepherd dog, 
female, spayed, all needles, well man¬ 
nered and great with children. Call: 
728-6131 


TO GOOD HOME. Male black lab, fully 
vaccinated, five months old, very obe¬ 
dient, partly whistle trained for hunting. 
Call: Bowmanville 623-2879 


WANTED TO RENT 


GARAGE for storing car for winter, in 
Oshawa area. Call: 728-3750 


GOOD RECLINER CHAIR. Pole lamp. 
Double bedspread and matching 
drapes. Washer, spin dryer, reasonable. 
Call: 723-2675 


COMBINATION SAFE, suitable for small 
office. Call: 579-3644 


WILL PAY UP to 850% for your silver 
coins. Call: Bowmanville 623-7330 after 
6 p.m. 


35 MM. SLR camera, excellent condi¬ 
tion. Snow tires, GR78x15, type Frisk for 
Monte Carlo. Call: 579-3331 


WEDGES FOR splitting wood. Call: 
723-9518 


SERVICE 


ABORTION REFERRAL. Call: 728-3242 


IF YOU ARE THE spouse or relative of a 
problem drinker and seeking help. Call: 
Al-Anon 728-1020 


PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 


FOR RENT 


THREE-BEDROOM house, fenced large 
yard, suana and wood stove in base¬ 
ment, available December 1st, close to 
GM South Plant. Call: 786-2332 


TWO-BEDROOM apartment, older type 
home, ground floor, private entrance in 
Bowmanville. Call: Bowmanville 623- 
3756 


STORAGE SPACE for boats, tent trail¬ 
ers, old cars etc. Call: Hampton 263- 
8885 after 5:30 p.m. 


FURNISHED one-bedroom apartment 
with kitchen privileges for young work¬ 
ing lady. Close to South GM. Call: 728- 
1880 


FURNISHED ROOM with kitchen 
privileges, free parking, handy for GM 
men working South Plant. Apply: 260 
Malaga Road 


SPANISH GUITAR, excellent condition, 
to exchange for excel lent tenor gu itar or 
banjo. Call: 725-7469 mornings 
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WHEELCHAIRS 


HOSPITAL 

BEDS 



EVERYTHING FOR THE SICKROOM 




BUY OR RENT 


Durham Medical 
Sickroom Supplies 
92 Simcoe St. N. 
Oshawa, Out. 728-1112 


Most of this equipment is covered by G.M. Benefits. 


Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy 
give Starr a try” 

576-1918 


llllllllllllllillllllllillilllliilllllllllllllllllllllllllll 

UIMIIIIIIIIIII Mil III III III llll I illlllllllil II 

Kisil Fuel 
Oil Ltd. 


can provide a benefit for 
UAW Retirees—Senior 
Citizens, and Co-Op 
Members, on: 

— Heating Oil 

— Automatic Delivery 

— Oil Burner Service 

— Equalized Payment Plan 

— Humidifiers 

— Efficiency Tests 

— 24 Hour Emergency 
Service 

Give us a call on your 
requirements and for an 
expert opinion on heating 
problems. 

We specialize in total home 
comfort. Our representative 
will be glad to assist you in 
any way possible. 

Call: Ed Kowalski at 
728-5138 or 725-6201 


iiiiiiiiiiiiiiiiiiiiiniiiiiii 

Steve Kisil 
President 


iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiniiiiiiiiii 


You’re a V.I.R 


at Green&Ross! 

Use your union card for savings on tires and automotive products by the famous 
names you ve come to know and trust. Use it for Honest, reliable service you can count on, 
too. For 48 years we've run our business with integrity, offering you the best products and 
Sfervice at the best possible prices. In fact, we've passed the strict testing required, and 
are fully approved by the O.M.L. We stand behind every job we do with our exclusive 
written Green & Ross warranty. 


TIRES 

Michelin, General, B.F. Goodrich. 
Seiberling and many other famous 
name tires; also mag wheels and 


performance tires. 


10% TO 
20%OFF 



PERFORMANCE TIRES 


OIL, FILTER 
ANDLUBE 


Up to 5 qtS. REG. PRICE 12.50 
Gulf Oil, 1 YOUR PRICE 

Purolator filter, 
lubrication 
labour. 

Avoid delay - Phone for an 
appointment 


8.50 


TUNE-UPS 

10% OFF 

our competitive prices on 
parts and labour. 

Avoid delay - Phone for an 
appointment 


BRAKES 

10% OFF 

our competitive prices on parts 
and labour. 



REG TRADE MARK OF GREEN 8. ROSS TIRE CO LIMITED 


IMPORTANT NOTiCE 

' • . \ 

Mattress Man Stores 

will only honour the prices in this advertisement if you bring this page with you 
or present your Local 222 Membership Card at time of purchase! 


54 " 


Introducing Our 
Exclusive 

Spinal Rest 
Sleep Sets 

$ 1 gg* 


reg. 


EACH PIECE 


54 


n 


Mattress Man’s 
Famous 

Hotel-Motel 
Sleep Sets 

$ “MQ 95 

I *+C7. EACH PIECE 


reg. 


54 " », te $ 249. 8 


95 

sale £.-Ti7. COMPLETE 
MATTRESS & FOUNDATION 


54 " sate 199 .® 


95 

sale I *7*7- COMPLETE 
MATTRESS & FOUNDATION 


• man ufacturer’s 15-year warranty 

• 100’s of heavy gauge coils 

• extra firm sleep support 

• non allergenic 


• manufacturer’s 15-year warranty 

• extra support in centre third 

• matching foundation for 
overall support 


Single and Queen sizes also available at similar savings! 






A good night's sleep tonight — Starts at Mattress Man Today! 

17?fi RimrnP Rt N Hours: _ 433 Simcoe St. S. 

I r ziu oimCOe oi. N . Mon., Tues. & Thurs,. 10-5:30 

across from Camp Samac Wed. & Sat. 10-5:00 VISA !n ^ 6 PlZza P |aza 

579-8091 Teleohone orders welcome mmm 579-8091 


Hours: 

Mon., Tues. & Thurs,. 10-5:30 

Wed. & Sat. 10-5:00 

Fri. 10-8:30 

Telephone orders welcome 
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Skilled Trades Report 


( 111 Vo. 27 Ladies 

* 

Bowling Club 
Commemorates 42 Years 


By JUNIOR McMULLAN 
District Committeeman 

APPRENTICESHIP PROGRAM 
FEBRUARY 4, 1980 
TO FEBRUARY 29, 1980 

All interested male or female 
employees with at least grade 12 
education, can apply for the appren¬ 
ticeship program in February 1980. 

This program is 
also opened to 
any interested 
person outside of 
General Motors, 
who meet the re- 
quirements. 
When applicants 
are selected, 
such selections 
shall be on the 
basis of at least 
two (2) from the 
employee (GM) list for every one (1) 
selected from outside the plant. 

Remember you must show proof 
of your grade 12 education or better 
when applying for the program. 

Watch your bulletin boards for the 
company’s bulletin on what trades 
you can apply for. 

LAY-OFFS — TRADES 

Because of the lay-offs in the north 
plant fabrication, and the shutdowns 
in the south plant “B” body, some of 
our tradesmen are wondering if they 
will be affected. Well, up to this date, 
the answer is no. In fact the company 
just hired more tradesmen on 
November 12, 1979. , 

Our work load in the south plant is 
very high. We have the new paint 
shop in the chassis plant and 38 bay 
extension to the truck plant. The 
company is also trying to negotiate 
work froy the corporation on the 
small cars. 

The only trades that might be af¬ 
fected would be .machine repairmen 
and toolmakers who service produc¬ 
tion. 

However there is always the pos¬ 
sibility that the top GM executives in 
Detroit might change their minds and 
cancel the work because of a lack of 
sales. ' 


APPRENTICES — LAY-OFFS 

In the event of a reduction in force, 
the apprentices in excess of the one 
apprentice to eight journeyman 
ratio, will be laid off before any jour¬ 
neyman in that trade is laid off. This 
should answer the question on lay¬ 
off disputes involving journeymen 
and apprentices. 

WORKING CONDITIONS 
— DEMANDS 
DEPARTMENT 37 AND 49 
CHASSIS PLANT 

Management advised the union 
that they will provide a partitioned 
eating area with a small refrigerator, 
2 tables, room for lockers and 2 
showers for the use of maintenance 
and tooling personnel working out of 
these cribs. 

DEPARTMENT 49 
LIFT TRUCK REPAIR 

Management advised the union 
that they would install 2 showers in 
the lift truck repair crib in the body 
building. 

DEPARTMENT 49 
CONSTRUCTION 
TRUCK PLANT 

Management advised the union 
that they will install 2 showers in the 
truck plant construction crib. 

DANCE 

Carl Finlay, our Secretary- 
Treasurer, informed me on Thurs¬ 
day, November 22, that there will be 
no more orientation dances. Carl 
said the executive decided we can 
still hold the dance, but as a skilled 
trade dance. 

The price for the skilled trade 
dance will be $7 .50 a couple for a hot 
supper and dance. 

If you are interested in purchas¬ 
ing tickets, contact your coiqpiit- 
teeman. ^ 

SKILLED TRADES MEETING 

A meeting will be held on Sunday, 
December 9,1979, at 7:00 p.m. in the 
Union Hall, 44 Bond Street East. 
Please plan to attend. 


By LILL BRAUND 

On April 28, 1979 our Club celeb¬ 
rated 42 years of bowling (1937- 
1979). 

HEAD TABLE GUESTS 

Sister Phyllis Clarke (our Presi¬ 
dent of Aux. 27) and Mr. Clarke, 
“Abe” Taylor (past President of 
^ocal 222 and presently serving as 
1st Vice-President) and Sister 
Taylor, Score Keeper Sister Eileen 
Smith and Mr. Smith, Vice- 
President Sister Mary Fitchett and 
Mr. Fitchett, Sister Verna Parker 
(our President of the Bowling Club) 
and Mr. Parker, Sister Annabel 
Cobb (Secretary Treasurer) and Mr. 
Cobb, Cathy Roberts daughter of 
Bruce England (of the Motor City 
Bowling Lanes) and Mr. Roberts, 
Sister Olive Duffield (trustee) and 
Mr. Duffield of Local 222 Service 
Rep for UIC, Sister Jackie Finn 
(trustee) and Mr. Finn, Sister Lill 
Braund (press reporter) and Mr. 
Braund, Sister Isobel McFarlane 
(Flower convenor) and Mr. McFar¬ 
lane, Sister Ethel Thomson (past- 
president of 40 years), Sister Betty 
Rutherford and Mr. Rutherford 
(member of the Labour Relations 
Board), Sister Nancy Tyce and Mr. 
Tyce (Local 222 International Rep), 
Mr. Carl Finlay (Secretary Trea¬ 
surer Local 222) and Mrs. Finlay. 

Before proceeding with the eve¬ 
nings bowling events one minute 
silence was held in remembrance of 
our Sister Bowlers — Rose Dale, 
Evelyn Mulligan and Margaret 
Veenhof who left us so suddenly this 
past year. 


Our appreciation to Sister Bea 
Saramak and her kitchen staff were 
thanked for a very delicious meal 
which they prepared and served. 

The Champion Bowlers for the sea¬ 
son were team 2 “The Hopeftils” — 
Captain Ruby Rockbrune, Annabel 
Cobb, Phyllis Munroe, Lil McEach- 
em, Anne Imeson and Doreen Lock¬ 
hart. “Abe” Taylor presented the 
team with the Local 222 Trophy. 

Consolation Winners — Team 8 
“Try Hards” — Captain Verna 
Parker, Phyllis Clarke, Eileen Smith, 
Joan Cannon, Olive Duffield and 
Pearl Gavel. Jackie Finn presented 
the team with the Aux. 27 Trophy. 

Winner of the Thomson Memorial 
Trophy for High Average is Marg. 
Fitchett-207 presented by Ethel 
Thomson. High Triple — Phyllis 
Clarke, 767 (President of Aux. 27), 
presented by Verna Parker (presi¬ 
dent bowling club). High Single — 
Barb Smith, 353. Presenting — Marg 
Gray. Most Improved Bower — Marj 
Groat 133-154-21 pts. Presenting — 
Isabel McFarlane. 

Low Score — Nancy Tyce, 61. 
Presenting — June Pollard. Hidden 
Score — Anne Imeson, 123. Present¬ 
ing — Lill Braund. Winners of Points 
in 1st Section — Team 4 “The Happy 
Gang” — Captain Jackie Finn, Lill 
Braund, Hazel Farrow, Lois Nimi- 
gon, Betty Pilkey. Presenting — 
Marg Fitchett. 

Winners of Pins in 1st Section — 
Team 2 “The Hopefuls” — Captain 
Ruby Rochbrune, and her team. Pre¬ 
senting — Eileen Smith. Winners of 
Points in 2nd Section — Team 7 “The 
Union Maids” — Captain Loretta 


Gourley, Doreen Fogal, Flo Panter, 
Ethel Thomson, Marion Taylor and 
Lois Brown. Presenting — Annabell 
Cobb. 

Winners of Pins in 2nd Section — 
Team 1 “Hot Stuff 1 — Captain Reta 
Cobra, Barb Smith, Joan Taylor, 
June Pollard, Mary Turner and 
Maude Brooks. Presenting — Olive 
Duffield. 

Our Secretary and Scorekeeper, 
Eilean Smith, reported that six of our 
girls bowled 300 and over during the 
Bowling Season — they are: Barbara 
Smith 353, Marg Fitchett 335, An¬ 
nabel Cobb 330, Phyllis Munroe 330 
& 319, Phyllis Clarke 302 & 301 and 
Loretta Gourley 300. 

A highlight of the evening was the 
presentation of a lovely gift made to 
our Senior Bowler — Elsie Bathe who 
is 85 years young and still rolling 
them. 

A presentation to the Executive 
Committee — Presenting — Loretta 
Gourley. 

During the evening many door 
prizes were drawn and dancing was 
enjoyed by all. Many thanks to all 
who donated. 

NEW EXECUTIVE FOR 
1979-1980 

President — Verna Parker 

Vice-President — Marg Fitchett 

Treasurer — Annabel Cobb 

Recording Secretary — Eileen 
Smith 

Press Reporter — Lillian Braund 

Card and Flower Convenor — 
Isabel McFarlane 

Trustees — Betty Rutherford and 
Jen Carey. 















Hour Credit Uuim Mem 


AUTO WORKERS (OSHAWA) CREDIT UNION LTD. 
Established April 2, 1938 




Your Credit Union News 
Published monthly by the 
Auto Workers (Oshawa) 
Credit Union Limited. 


"Your key to financial progress" 


Time i/ money. 

{very dollar work/ 
for you every 24 how/ 
with a Plan 24 

account. 



Plan 24 is the action savings 
plan that never stops working for you. It's 
a totally new concept in savings plans and is 
available only at your credit union. 

Plan 24 is designed to maximize interest 
earned on short term deposits. Unlike other 
savings vehicles, a Plan 24 account earns interest 
on the daily balance every 24 hours, not every 
month, or every quarter. 

For example, if you started a regular 
savings plan into which you deposited $25 every 
Friday, starting on the fifth day of the first 
month, and your account received a nominal 
interest rate of 7%, Plan 24 would 
actually earn you 47% more interest 
in the first three months than a comparable thirty 
day deposit account. In fact, Plan 24 at 7% 
would earn you more than the other account, 
even if it paid 10% for the same period. 

That is why every day more Canadians 
are saving at their credit union with a Plan 
24 account. Ask us for details, and start a Plan 
24 account with us right away. 

Remember, with Plan 24 every day makes 
a difference! 



Trust in 

your Credit Union 



for Registered Home 
Ownership Savings Plans 


TRUST SERVICES are more good reasons to belong to Credit Unions. Through our trust 
company. Co-operative Trust, we’re able to provide first-time home buyers with a way to save 
tax-free money towards the purchase of a new home. People working together for the benefit of 
all. That’s what our trust services are all about. Ask your Credit Union about an R.H.O.S.P. 
today. It could be your “plan of a lifetime.” 


Spending money 
Shouldn’t cost you a nickel! 


ORDER OF- 


.19 


dollars 


100 - 


•no. chaj9ErcW» 

with Credit union 
No-Charge Chequing, 
it doesn’t. 


W 

You’re a part of it all. 


The cost of living is high enough, without having 
to pay a service charge every time you write a 
cheque. That’s why your credit union still offers 
No-Charge Chequing. Here’s how it works: 

1 — You can write as many cheques as you like, 

without paying any service charges. 

2 — You need no minimum balance in your 

chequing account in order to qualify for 
No-Charge Chequing. 

3 — Your personal chequing account will give you 

an automatic record of every dollar you 
spend. And your cancelled cheques make 
great proof of payment, in case you lose a 
receipt. 

Check out your credit union s chequing services, 
for all they're worth. 


ANNUAL MEETING 

Auto Workers Credit Union 
McLaughlin Collegiate 
Saturday, December 8,1979 
1:00 p.m. 
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UAW Bowling League 


By JOHN “WEINER” PHALEN 

I would like to remind everyone 
that our Christmas turkey roll will be 
held on December 7. There is (one) 
twenty five dollar turkey for high tri¬ 
ple flat and also 
high single flat. 
All teams will re- 
ceive (one) 
twenty dollar 
turkey to go to 
the person best 
above his or her 
average for the 
night. Lately 
there has been 
talk about if it is a 
foul if you don’t 
clear your dead pins.It is not in our 
rules, therefore, not a foul, but to 
keep the pins in good condition man¬ 
agement has requested that you 
“DO” clear them. 

Until next time good bowling. 

HIGH SCORES FOR 
OCTOBER 26, 1979 

Ron Robertson 861 (368), Steve 
Pollock 827 (327), Ron Jones 792 
(376), Darcy Chapman 789 (311), H. 
Hughfes 787, Bill Stacey 754, Don 
Salisbury 719, Phil Cormier 717, Don 
Revoy 710, Dennis Livingstone 717, 
Fred Roach 709, John Ulrich 707, 
Noel Ricketts 703, George Donni- 


thome 698, Peter Ruttan 696, Tariq 
Shaikh 696, Alex Simon 691, Bruce 
Morrison 691, Ron Murray 691, Ken 
Shobbrook 687 (307), Deb Tilk 678, 
Jim Mitchell 675, Ben Wind 669, Jim 
Meikle 669, Herb Pinkney 665, Gary 
Carey 665, Sunti Samarmpharo 664, 
Wolfgang Mueller 656, Lee Pace 656, 
Bryan Carey 650, Butch Norton 646, 
Gene Dziama 643, Roily Laflamme 
637, Bruce Rosenplot 636, Lou Sel- 
meci 633, William Rutherford 632, 
John Dolstra 630. 

HIGH SCORES FOR 
NOVEMBER 9, 1979 

Lou Selmeci 773 (322), Darcy 
Chapman 757, Murray Coburn 752, 
Ron Jones 732, Jim Carmichael 729, 
Jim Meikle 726, Ron Murray 708, 
Alex Simon 708, Steve Pollock 699, 
Deb Tilk 697, George Donnithome 
691, Dennis Livingstone 690, Bruce 
Gibson 681, Les McDonald 679, Ron 
Robertson 677, Don Salsbury 673, 
Les Nagy 671, Phil Cormier 657, Bill 
Stacey 650, Wolfgang Mueller 646, 
Garry Lyon 644, Sonny Sahwartz 
639, Roily Laflamme 638, Dave 
Moore 636, Murray Madill 636, John 
Phalen 633. 

HIGH SCORES FOR 
NOVEMBER 16, 1979 
Peter Morris 790, Harry Long- 




Truck Plant 

News 


By PATTHRASHER 
Committeeman, Zone 56 

Getting a hold of a superintendent 
in the truck plant has been a problem 
in the last two months. I decided to 
write the President of General 
Motors a letter to see if he coiHd 
apply a little pressure to keep these 
members of supervision in the plant 
and maybe attempt to solve a few of 
the problems. 

Mr. F. Alan Smith, 

President, 

General Motors of Canada, 

Oshawa, Ontario. 

Dear Mr. Smith: 

As an elected committeeman in 
Zone 56 of the Oshawa Truck Plant it 
is my job to answer complaints from 
the workers. If the foreman cannot 
rectify the problem then the commit¬ 
teeman usually approaches the gen¬ 
eral foreman. If the problem is not 
rectified there, then the superinten¬ 
dent is approached. 

The problem is the foreman or 
general foreman do not want to settle 
the differences, so the committee¬ 
man has to go to the superintendents 
or the general superintendent. 

There are six superintendents and 
one general superintendent in the 
Oshawa Truck Plant. The superin¬ 
tendents are given assigned areas. 

The superintendents and the gen¬ 
eral superintendent are out of the 
plant more than they are in the plant, 
consequently the committeemen are 
left with a pile of unsolved problems. 

One superintendent stays on 
nights while the other five stay on 
daya, and they switch in between the 
shifts. If the committeemen have a 
problem on nights and the superin¬ 
tendent does not look after his par¬ 
ticular area, the superintendent says 
he cannot do anything because it is 
not his own area. 

The actions of these members of 
higher supervision do nothing but 
impair and weaken the grievance 
procedure. 

Let me give you the itinerary of 
one such superintendent, Bert 
Dingley, over the last seven weeks: 

1. Week of September 17, 1979 — 
Dingley on holidays. 

2. Week of September 24, 1979 — 
our shift on nights while Dingley is 
on days. 

3. Week of October 1, 1979 — our 


shift on nights while Dingley 4s on 
days. 

4. Week of October 8, 1979 — 
Dingley gone all week to off site in 
Haliburton. 

5. Week of October 15, 1979 — our 
shift on days while superintendent 
Dingley is on nights. 

6. Week of October 22, 1979 — 
Dingley gone^to Chatham. 

7. Week of October 29, 1979 — our 
shift on nights while Dingley is on 
days. 

As you can see by this schedule of 
one superintendent, what use is he to 
the company. When all superinten¬ 
dent's schedules are compared they 
are no different than that of Bert 
Dingleys. 

Superintendents Barnes, Sholdra, 
Dingley, Kinghorn, Glover and 
Wootten make approximately 
$210,000 between them and have the 
use of a free car with free gas to run 
the vehicle and numerous days out of 
the plant doing absolutely nothing. 

In an era of belt tightening by Gen- 
ral Motors it’s about time the Presi¬ 
dent took drastic action and got rid of 
these superintendents saving the 
company hundreds of thousands of 
dollars per year. 

A solution would be to put one 
general superintendent on steady 
days and one on steady nights and 
have them stay in the plant earning 
their keep. 

General Superintendent Vic Pratt 
and Chief Negotiator Art Joness 
agreed with the district committee¬ 
man to a letter in negotiations and, I 
quote: 

“Management of the Truck Plant 
advised the district committeeman 
that the superintendent who is as¬ 
signed to the second shift would 
make the necessary decisions to op¬ 
erate the plant efficiently on that 
shift.” Unquote. 

• This letter is fine but someone had 
better tell the superintendents that 
their jobs are in the Oshawa Truck 
Plant not in downtown Oshawa, 
Windsor, Chatham or Haliburton. 

* I am certain that you, as President 
of General Motors, can relay the 
message to these individuals and get 
them to stay in the plant and start 
living up to their responsibilites. 

Yours truly, 

Pat Thrasher, 
Committee, Zone 56. 


krear 778 (307), John Ulrich 749, Roy 
Collins 733, Butch Norton 731 (300), 
Herb Pinkney 726, Gary Carey 724, 
Ron Jones 723, Ron Murray 719, 
Noel Ricketts 718, Roy McHugh 
715, Gary Lyon 713 (315), Wolfgang 
Mueller 705, Alex Simmon 703, Tom 
Harris 702, Fred Hogarth 699, 
George Donnithome 695, Tariq 
Shaikh 690, Ken Cobb 684, Ken Liv¬ 
ingstone 681, Jack Anderson 680, 
Lou Selmeci 680, Jim Johnston 680, 
Harold Lowery 677, Ron Robertson 
675, A1 Masterson 667, Steve Pol¬ 
lock 667, Darcy Chapman 656, Mur¬ 
ray Cobum 655, John Phalen 652, F. 
Buller 649, Larry Hoar 648, Don 
Revoy 685, Gerry Mills 640, Orvis 
Smith 640, Wilf Duffield 638, Harry 
Breau 634, Phil Cormier 631. 

HIGH SCORES FOR 
NOVEMBER 23, 1979 

George Olliffe 753 (334), Ron 
Jones 745, Jim Hopkins 735 (301), 
Tariq Shaikh 735 (324), Bryan Carey 
732, Ron Robertson 730 (348), Con¬ 
nie Lockhart 712, Steve Pollock 711, 
Bruce Rosenplot 705, Harold Low¬ 
ery 694, Roy McHugh 686 (329), 
Gary Bryant 683, Ron Murray 681, 
Paul Allan, 677, Dave Murray 667, 
Harold Rivers 661, Gene Dziama 
661, Abe Taylor 659, Len Attwooll 
655, George Donnithome 654, Bruce 
Gibson 651, Sandy Ricker 651, Jim 
Carmichael 650, Len Levendoski 
647, Peter Ruttan 645 (300), Ron 
Fogal 645, Doug Hodgson 640, John 
Redko 640, Tom Harris 638, Les 
McDonald 637, Walter Sosnowski 
636, John Ulrich 631, Lance Living¬ 
stone 630. 

TEAM STANDINGS AS OF 
NOVEMBER 23, 1979 
“A” Division — Oshawa Bowling 
Lanes, 31, Bill Clark’s Plumbing and 
Heating 30, The Country Strings 27, 
Ron Murray’s Hot Shots 27, Bowers 
Texaco 23, Ted’s Chips 15, 
Houdaille 14, McCreas Sports 
Centre 9. 

“B” Division — Mr. Roast Beef 30, 
Thompson’s Photo 28, Fountain’s 
Sunoco 25, Yhe 69ers 24, Pompeii 
Pizza 22, Local 597 21, Guscott 
Plumbing and Heating 13, Formokan 
Judo Club 12. 

“C” Division — Tony’s Roast Chic¬ 
ken 32, Hooker Chev 28, Admiral 
Optical 25, The Outcasters 23, Bob’s 
Towing 21, Ron’s Skate Care 20, 
The Bananas 15, The High Rollers 5. 

Letter to 
the Editor 

By GORD HENDERSON 
Former Pension Representative 

I have just completed reading the 
new pension settlement that was 
achieved in negotiations. When I re¬ 
tired in 1977, I said at that time the 
UAW pension 
was the best in 
any industrial 
union, and the 
only thing lack¬ 
ing was a cost of 
living clause. 
You have cer¬ 
tainly taken a 
giant step on this 
issue in the new 
pension agree¬ 
ment. I don’t 
know of any union that looks after its 
retirees as well as the UAW. 

I would like to congratulate Presi¬ 
dent Ted Murphy, Pension Repre¬ 
sentative, Ted O’Connor, Chairman 
Harry Irwin, and all his Committee: 
They should all feel extremely proud 
of what they have accomplished in 
negotiations. 

Increases for the retiree was the 
No. 1 demand and I know I speak for 
all retirees in thanking you and the 
membership for a great victory. 

We are indeed fortunate to belong 
to the UAW and Local 222. 


A2L Look for the 
kC, union label 



GO 

Workers 1 

Insurance Plan 

AUTO 

INSURANCE 


Oshawa Branch Manager 

Alison York 

Next door to Local 222 Hall 

Underwritten by Market Insurance 
Company of Canada 



Zone 31 Views 


By HAROLD ROLLS 
Committeeman 

ODDS AND ENDS 

The fridge that District Commit¬ 
teeman John Caines negotiated for 
the tire room area is supposed to be 
delivered early in the new year. The 
,extra phone has finally been installed 
at column B26. The new ventilation 
system for the main line pit will likely 
be installed over the Christmas holi¬ 
day. Sunday, December 16, is what 
is known as turkey day. Seniority 
employees will receive eight hours 
pay for this day provided that they 
work the shift before and the shift 
after. If you are over one hour late on 
either of the two days involved, it is 
at the supervisors discretion. If you 
are absent either of these days, either 
have permission before or bring in 
medical coverage after. Don’t take a 


chance or it could cost you eight 
hours pay. 

OFL 

The date for the Ontario Federa¬ 
tion of Labour convention was 
changed. Originally planned from 
November 26 to November 29, it is 
now November 27 to November 30. 
As I stated earlier, a report will be 
forthcoming. 

TRANSFERS 

People in my area are slowly mov¬ 
ing on transfers. Three people went 
to parts, which in turn resulted in 
three openings in three departments. 
Very likely more will be forthcoming 
as soon as older brothers and sisters 
take advantage of the increased pen¬ 
sion plan. There are new people 
coming into my zone. I wish to wel¬ 
come them. Remember, if you have a 
problem, call me. I will try to resolve 
the problems to your satisfaction. 


Eye Injuries 


By LEO KELLY 
Committeeman 


Being my first article since return¬ 
ing to Committeeman, I would like to 
thank everyone for their co¬ 
operation during my time as District 
Committeeman. 
It was a pleasure 
to meet so many 
'tradesmen and 
indeed an hon¬ 
our to have rep¬ 
resented the Dis¬ 
trict. I became 
aware of two eye 
injuries in the 
Dig Room re¬ 
cently and after 
investigating, 
found out the employees were wear¬ 
ing the old type grinding goggles. I 
brought this to the attention of Gen¬ 
eral Supervisor Bill Kellar who said 
he would correct this situation im¬ 
mediately. So any tradesmen with 
the old goggles which are dangerous 
should hand them in immediately. 


We only have two eyes, so let us not 
take any chances. 

During the meeting with General 
Supervisor Kellar I also inquired 
why no Tooling Tradesmen belong 
to the Volunteer Fire Brigade. To my 
knowledge we have never been 
asked to participate, although I am 
sure many Tooling Tradesmen 
would be interested. I was assured 
the matter would be pursued and an 
answer would be forthcoming. 

I would like to remind all tooling 
people that the date for getting your 
license under the Grandfather 
Clause is drawing near so you should 
be applying shortly. Under the 
Grandfather Clause you can apply 
for your ticket in Tool and Die 
Machinist All-Round without writing 
a test. After June 1, 1980, if you re¬ 
quest a ticket, you will have to write 
a test, which consists of 150 ques¬ 
tions for Machinist All-Round and 
300 questions for Tool and Die. If 
anyone has any questions contact 
your Committeeman who can give 
you further details on how to apply. 
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Hockey Hot Box 

By LLOYD CLARKE 

— ——- t 


The hottest team in the UAW 
Hockey League continued their 
winning ways on November 11th, as 
Pete and Don Texaco doubled the 
score on Mattress Man to the tune of 
4-2. 

Each team scored once in the 
opening frame with Dave Tabb for 
Texaco and Gary MacLean of Mat¬ 
tress Man doing the honours. 

There was no scoring in the sec¬ 
ond period while Todd Casey gave 
Mattress Man a short lived 2-1 lead in 
the third. At that point Texaco went 
to work as George Kerr, Doug 
Crough and Roy Tsagris notched 
singles. 

Starr Furniture held a 2-0 lead by 
1:40 of the second period in the sec¬ 
ond half of the double-header and 
then fell apart as V.S. Services fired 
four unanswered goals in the period 
on a pair each from Dean Morgan 
and Joel Gangemi. 

Mike Noonan and Gilles Lapierre 
evened the count at 4-4 for Starr by 
the 10 minute mark of the final frame 
but Gangemi and Dale Copithom 
came right back for Versa to win 6-4. 

On November 18th, Pete and Don 
Texaco handed Starr Furniture their 
fourth consecutive loss when they 
outhustled them on a 4-1 win. 

Texaco took a 2-0 lead in the first 
period with Doug Crough and Rob 
Abraham blinking the red light while 
Dan Gray got Starr’s only goal in the 
second frame. 

The winners fierce checking and 
Starr’s erotic shooting continued in 
the final period with Dave Tabb and 
John Larrinn increasing Texaco’s 
lead to the eventual 4-1 score. 

The 11:30 a.m. game was very ex¬ 
citing for the fans with excellent 
goaltending and tight checking. 

In the opening period Todd Casey 


gave Mattress Man the first tally with 
Mike Hannivan notching the 
equalizer for V.S. Services. Both 
clubs were backed up by excellent 
goaltending in the middle stanza as 
the forwards were held scoreless. 

Mattress Man finally broke 
through in the third period as Pat 
O’Dowd and Keith Johnson gave 
their team a 3-1 lead. Doug Tamblyn 
closed the gap to 3-2 for V.S. Ser¬ 
vices but his team could not muster 
the equalizer as the clock ran out on 
their 3-2 loss, 

Mattress Man and V.S. Services 
faced each other again on November 
25th, with a continuation of great 
goaltending and fierce checking. The 
results of this fan pleasing play was 
no scoring for the first two periods. 

V.S. Services opened the scoring 
in the third period with Doug 
Tamblyn breaking the double goose 
egg early. Pete Boswell put Mattress 
Man on the score board with the 
equalizer only to have Dale Copi¬ 
thom shoot V.S. Services ahead 
again four minutes later. Mattress 
Man capitalized on a couple of 
breaks with Rene Beauchemin tying 
the game at 2-2 and Bob Clarke scor¬ 
ing the winning 3-2 marker. 

Starr Furniture came out hitting in 
their game that helped them take a 
3-0 first period lead on goals by Dan 
Gray, Jim Burtch and Gary Wilson. 

However, the penalty infested 
second period proved to be Starr’s 
downfall as they picked up four 
minors and three game misconducts 
while Pete and Don Texaco were 
scoring goals. Rick Evans notched a 
pair with singles going to Dave Tabb 
and Doug Crough. 

In the third period Brian Keith and 
Doug Crough gave Texaco a 6-3 win. 


Truck Plant ’79 


By RON GAY 

WANTED RESPONSIBLE 
SUPERVISORS 


I have been a Union Representa¬ 
tive in the Truck Plant for over 10 
years, and have met a number of 


supervisors, from 



foremen to Plant 
Managers but 
never have I met 
such a group of 
“Passing the 
Buck Charact¬ 
ers”, as we now 
have. I met with 
Kimely Wooten 
on night shift. He 
stated to me “I 

Yf* 


weeks later on anc 
the day shift, he s 
leave a note for B; 
night shift. I asked, 
ley leave me an ans 
do not know”. 

Vic Spratt is not a 
Thursday, Novembe 
his office, he was at a 
was left to call me, a 
(two hours later) h 
talked about a probk 
was swear and threatei 
not a Superintendent, l 
would not carry on t 
Spratt did. Maybe he v 
Bull-— someone, but Vi 
Bull me. 


WHEEL ROOM — I 
In the Wheel Room w< 
Wheel — John Vanderln 
this guy was exposed t 
stardom, he believes that 
is to keep his head abov 
He 4ias stated to me tha 
Manager is nothing, and t 
he is concerned he is Mi 
Mr. “X” is NO ONE. 


Mr. “X” states that he is in charge 
of the motor line and an hourly 
employee is in charge of the Wheel 
Room. I say BULL — no hourly rate 
employee has to take orders from 
anyone else unless they are acting 
foreman, if so the acting foreman 
loses seniority for each day he is act¬ 
ing foreman. 

TRUCK PLANT 
BOWLING LEAGUE 
We have been bowling for a 
number of weeks but still a number 
of problems arise. Bowlers are still 
changing their wet shoes in the bowl¬ 
ing area, shoes should be changed in 
the upward level on the carpet. Also 

- 1 —^^^uinot make it on Friday 

>r let their team 
annot make it. 

SINGLES 
l,KenCurvisr 191, 
Ralph O’Reilly 
82. 

IPLES 

\5, Mark Collins 
20, Joe Tobias 

still without a 
this should be 
Kt issue of the 



Zone 27 North Plant 


By CONNIE LOCKHART 
Committeeman 

LARRY COROS 

I feel the Company has now got a 
decision to make and that’s what to 
do with a man not able to cope with 
the workers. This man has only one 
thing on his mind 
and that is prac- 
tising child 
psychology on 
people who work 
for him. Larry 
has moved to a 
new group and as 
before, had to be 
moved with the 
help of Phil Ben- 
net. After that, 
Foreman Coros 
stayed quiet. From the time he en¬ 
tered his new group, he has sus¬ 
pended one man, written on a griev¬ 
ance that the employee should see a 
doctor. I wonder if it’s the same one 
he sees on a regular basis. 

He made the statement that Gen¬ 
eral Motors does not want things to 
run smoothly, for if people are not 
unhappy, then there is something 
wrong. 

I have had every UR man put in a 
call for me. The General Group 
people have all called, along with 
three people threatening this man. I 
feel the only way to stop this man 


from his own destruction is to re¬ 
move him as foreman. 

RAD ROOM 

We now have a change of bosses 
running the Rad Room. This is a wel¬ 
come change, for the Superinten¬ 
dent, Jack Barkley, wanted every¬ 
thing from the worker and the only 
thing he gave back was the right to be 
a General Motors employee. His re¬ 
placement on the other hand has 
proven to me before that he will work 
with the employees. I hope he con¬ 
tinues. I also think Ian Barrie was 
sent to the Rad Room to clean up a 
mess left by the other two. 

The other boss who left was John 
Holstock who went to Windsor. If I 
had my choice, I know where I 
would have sent him! 

It’s a wonder how this man is able 
to walk straight, for as long as I can 
remember, no man has ever told as 
many lies as this man, not only to me, 
but 50% of the employees in the Rad 
Room. Ken Hutton, on the other 
hand, has proven to have respect for 
the Union and the men under him. 
The boss up top also must have rec¬ 
ognized this problem in the Rad 
Room, because with these bosses 
gone, we now have a lot more busi¬ 
ness, and down the road it will be 
good for the Rad Room and the 
workers. 


RETURN TRANSFERS 

With all the layoffs in the Fab 
Plant, I would like to explain the re¬ 
turn transfers. If your are laid off 
from your department, you have 30 
days to put a return transfer in. This 
transfer is good for six months from 
the date it was in. 

In order to work in the North Plant 
production, you have to have Sep¬ 
tember 21, 1973 seniority. Things do 
not look good either. 

PENSIONS 

I would like to say that I am proud 
of the new pension agreement for we 
now have people in the North Plant 
production areas who can retire at 
$800 to $950 a month. It seems quite 
popular with these members, for just 
about all of them are inquiring into 
the pension, as Ted O’Connor and 
John Beers are now locked up with 
calls. 

I was also glad to see them get 
more people army pension credits 
and a good example of this is George 
Downey from the Rad Room. If he 
wishes, he can retire within the near 
future instead of having to wait three 
years. A job well done! 

I would like to congratulate Joe 
Drew on his retirement. He is the 
youngest man to retire from General 
Motors with 30.1 years and 45 years 
young. 





RodSP'Gun Club 


By ROY FLEMING 



Norm Rozon ’phone 623-7713, 
Chairman of the Archery Section, 
phoned to tell me Indoor Archery is 
Monday and Wednesday evenings 
6:00 to 10:00 p.m., and Sunday 1:00 
until 4:30 p.m. This is Indoor Ar¬ 
chery at the Newcastle property. If 
interested give Norm a call. 

There is always room for another 
Archery shooter. On the same sub¬ 
ject, Archery is becoming very popu¬ 
lar, and with the extended deer hunt¬ 
ing season for Archery people which 
is always longer than the time allot¬ 
ted for conventional deer hunters. 

Indoor Target shooting at the 
Newcastle property a couple of 
evenings a week and Sunday morn¬ 
ings. Give Ed a call 723-7526 for 
exact time and evenings. 

Many of our members have turned 
their skills to photography instead of 
other forms of hunting. The pictures 
are everlasting but cannot be eaten. 
The pace is a little slower and more 
time consuming and many an hour 
can be spent with friends comparing 
photos, and there are many contests 
and exhibits for one to enjoy. 

The Naturalist Club of Oshawa 
have one evening set aside a year for 
the judging of photos — the subject 
being nature study or conservation. 
Being a member of the Naturalist 
Club I enjoy the work of other con¬ 
servationists and when you hear of 
the hours spent to get one photo of a 
subject, with the right light to show 
the exact colours and highlights I do 
not regret the hours I fiddle in when 
walking or hunting in the woods or 
fields. 

Karl Anderson was again elected 
membership chairman and will have 
your 1980 Union Rod and Gun mem¬ 
bership cards. The price is right, 
$1.00 to a member of an active con¬ 
servation club, plus an extra fee if 
you wish to be a member of the Ar¬ 
chery or Target section and take in 
the indoor and outdoor facilities. 

This time of year you are probably 
making up your Christmas Gift List 
for you and yours. If you are going to 
make a purchase of sporting equip¬ 
ment, don’t jump into it. Know what 
you want, and select the best, and 
preferably an article made in Cana¬ 
da. Many of those foreign imports 
are pretty and gaudy but were not 
made for the climate of our country, 


and so will not stand up to hard ac¬ 
tive use. 

We in Canada make the best 
equipment for the weather in our 
country, so why not purchase the 
best outdoor equipment. Our guns, 
fishing reels, boats, motors and 
many other ;items too numerous to 
mention, are the best that can be 
made. \ 

The outdoor clothes you buy are 
purchased to help you keep warm 
and comfortable and not trimmed 
with gaudy colours of nylon and 
other synthetic materials. Good 
wool or down are the best but coats 
that have that plastic material in the 
backs are useless, only making you 
sweat when you walk and freeze 
when you stop. 

I personally think your footwear is 
the most important piece of outdoor 
equipment you can purchase, for if 
your boots are not properly fitted, 
you are in distress at all times. Have 
you noticed some of those foreign 
footwear are like short boxes and 
one cannot tell the right from the left 
by looking at them. 

The sizes are also very foreign to 
us. What is a comfortable size of a 
boot to wear made in Canada would 
only accommodate your big toe so 
you purchase a larger size boot that 
does not fit and I have seen many an 
outdoor person clobbering along in¬ 
stead of enjoying that walk in the 
outdoors. 

The gloves and mitts those foreign 


clothiers make, are also very small 
and only half cover your wrists, and 
your thumb, no more than reaches 
the bottom of the glove before your 
other fingers begin to slide into the 
glove. For warmtl^, and a good com¬ 
fortable glove, I find, an inliner of 
wool and an outer glove of good 
leather and without that tight elastic 
wrist band. f 

But why should I suggest to you 
what winter clothes you should buy, 
for you probably have a cupboard 
full of the best Canadian clothes your 
money can buy. 

The deer hunters I spoke to re¬ 
ported poor deer hunting, a million 
hunters and few deer. Some hunters 
thought the lack of snow made track¬ 
ing almost impossible and the signs 
of wolves and coyotes were very 
prevalent. 

The Fall fishermen who are very 
hardy are still at it before ice fishing 
takes over. I have spent a few morn¬ 
ings at the Wilmot creek, with poor 
results for me, and saw very few fish 
caught but heard many fish stories. 
The upsetting thing for me are those 
guys who like to wade the creek with 
chest waders in places where the 
creek was only a couple of feet deep. 

Wednesday December 5th will be 
the election of the officers for the 
Union Rod and Gun Club, and new 
blood is always needed. If you desire 
to help in the work of conservation 
plant to attend 7:00 p.m. at Local 222 
Hall. Did you return that fish entry? 


MOVING? 

Please complete the following change of address form and 
return it to the UAW Hall, 44 Bond St. E., Oshawa, Ontario. L1G 
1B1, so that your address can be kept up-to-date. 

LOCAL 222 UAW 

CHANGE OF ADDRESS 


PLEASE PRINT 

ADDRESS. .APT. NO. 

...POSTAL CODE. 

PLANT or SERIAL NO. 

OLD ADDRESS. 
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LOCAL 222 LOB BALL LEAGUE 1979 


The winners of “The Coach’s” award for the top five teams on No. 1 shift. 
Front row, left to right: Joe Kasprazak, Truckers; Walter Tarasewicz, To¬ 
ny’s Chicken. Back row, left to right: Dale Martin, Expos; Ron Short, Amco 
Transmission; Kim Roger, Pink Panthers. 

In a three division 42 team league Kim Rogers aided by assistant coach 
Randy Rogers coached the Pink Panthers to first place over all other teams 
with 18 wins and two losses. Amco Transmission and Manville Aluminum 
were tied for second place with 17 wins and three losses. Congratulations to 
these teams and also the truckers as they won the UAW Championship 
play-offs. 

The UAW Picnic was won by the Brewers No. 2 shift. 

We would like to thank Wayne Colley and O’Keefe Breweries for the 
trophies. 


I Special Thanks 

On Friday, November 9,1979, there was a gate collection for Blue Cross. I 
had accidentally dropped my gold ring into the pail at that time. I didn’t 
realize this until Friday, November 16.1 called a committeeman on Saturday, 
and he said to check with the Union Hall. On Monday I phoned to Carl Finlay 
and sure enough my ring was there. 

I would like to say thank you to the brothers and sisters at the Union Hall. 

Maggie Smith 
Truck Plant 



UAW Lob Ball North Plant Winners (Radios) 


REMINDER 

You can file for Unemployment Insurance while on S&A and 
serve your waiting period for the model change lay-off. 

ALSO 

If you have served both Ul waiting weeks, you can qualify for 
an Unemployment Insurance benefit for the S&A waiting 

W f 6k REMEMBER 

There is a 14 day time limit from the last day worked in filing 

for Ul. v ' . - 


Co-Op Report 


By ABE TAYLOR 
1st Vice-President 
and Co-Op Board Member 

We have been members of the 
Oshawa Co-Op for eight and a half 
years. There are only two of us in the 
family, but we know we save by 
shopping here. I do price compari¬ 
sons on many items in the chain 
stores, and the Co-Op is the place for 
us to shop because of the overall sav¬ 
ings and quality. 

I feel that people should come 
down to the Co-Op and do their own 
price comparisons for their own 
knowledge, especially those larger 
families, with inflation the way it is 
and the high cost of food. 

Another drawing card for us is the 
friendly faces and courteous service. 



This Co-Op is one giant happy fami¬ 
ly, and we eat better for much less 
because members own this store. 

Mr. & Mrs. Ken Bowler 
Co-Op No. 272, 
Employee of GM, 
Family of Two. 


CONCERNED 

There has been some understandable concern expressed 
about just what the change in Health Insurance carriers will mean 
for members and their families. 

Firstly, be assured that nobody will lose, as a result of the 
changeover from Blue Cross to the new carriers. 

By April 1, 1980, Green Shield Prepaid Plans, Inc., will be the 
carrier for your prescription drug plan, semi-private hospital 
benefit, out-of-province coverage, prosthetic appliance and dur¬ 
able medical equipment benefits and nursing home care plan. 

Metropolitan Life Insurance will be the carrier for the Dental 
Plan, Vision Care Plan and Hearing Aid Program. 

The UAW has a firm agreement with the company and with the 
new carriers that there will be no reduction or change in the level 
of benefit coverage under Blue Cross. 

We expect the transition to the new carriers will be smooth and 
orderly. And the changeover will be closely monitored to ensure 
our members experience no inconvenience. 

As developments occur your Benefits Representatives will be 
advised and they will be available to assist you with any problems. 
The full resources of the International Union and its staff will also 
be at your disposal. 



UAW Softball Champions 1979 (Ajax No. 1 Shift) 


Education Committee 
Report 


By MIKE LEVEQUE 
Recording Secretary 

NEW HIRES 

At this time very little is being ac¬ 
complished in the way of new em¬ 
ployee orientation, as far as Union 
affairs are concerned. The new hires 
do not meet a 
Union repre¬ 
sentative nor are 
they informed of 
the UAW roll in 
the work place, 
until they are ac¬ 
tually working in 
the plant. Even 
then a consider¬ 
able amount of 
time may lapse 
before meeting 
either their committeeman or alter¬ 
nate. It would be great if the zone 
committeeman could sit down with 
the new hires and talk to them in¬ 
dividually. 

However, the committeemen do 
not have time for this as they are 
taking calls and handling the many 
other duties their job entails. The 
company certainly doesn’t miss any 
opportunity with these new people. 
They are constantly hammering 
home the fact that General Motors 
gives them this and General Motors 


did that for them. Nothing whatso¬ 
ever is mentioned about the fact that 
the benefits and privileges that, we 
in the plant enjoy, were fought for. 

In many cases our brothers and 
sisters had to sacrifice in the form of 
strikes so we can enjoy these advan¬ 
tages today. This situation of new 
people entering the plant with little 
or no knowledge of the Union role in 
the work place will hopefully soon be 
changed. 

At a Local 222 Education Commit¬ 
tee meeting last year, we were intro¬ 
duced to a program that is currently 
being presented to the new hires at 
the UAW represented Budd Auto¬ 
motive Plant in Kitchener. The idea 
is to show a Union orientated film 
prior to the employee entering the 
plant. This would be done at the 
same meeting following the com¬ 
pany’s efficiency talk. 

This film would explain to the em¬ 
ployee what the UAW is all about, 
what is expected of them as members 
of Local 222, about the grievance 
procedure, about our Co-Op, Dental 
Clinic, Auto Workers Credit Union 
and other paid benefits. 

I personally believe this is a good 
idea and when implemented will be 
extremely helpful to the new hires in 
General Motors. 



Deceased Members 
for October 1979 


Charles M. Skelton 
Frederick G. Fudger 
Leslie McKnight 
John McRobinson 
Peter Spellen 
William Earl Buttrell 
Alfred John Jones 
William Angus Neill 
Herman T. Keetch 
Joseph Dlugosz 
Geoffrey E. Morrison 
John J. Chambers 
Steve Cottovare 


Active Oct. 4 
Retired Oct. 6 
Retired Oct. 10 
Retired Oct. 13 
Active Oct. 13 
Retired Oct. 14 
Retired Oct. 14 
Retired Oct. 16 
Retired Oct. 18 
Active Oct. 20 
Retired Oct. 25 
Active Oct. 29 
Retired Oct. 29 


Respectfully Submitted 
Thomas Collen 


Boycott 

Fotomat 

On October 22nd, 1979, all em¬ 
ployees of Fotomat in the Toronto, 
Oshawa, Port Perry, Peterborough, 
Port Hope, Lindsay, Trenton and 
Belleville areas were forced to strike 
for their first contract. 

The Labour Board certified the 
United Steelworkers to represent the 
workers of Fotomat in February of 
1979. 

ISSUES INCLUDE 
Wages: Presently $3.00 per hour. 
Benefits: Based on 1973 Rate 
Schedule. 

Working Conditions: No washroom 
facilities. 

— Can’t leave booth. 

— Can’t take vacation without ar¬ 
ranging for your own replacement. 

— Charged for coffee breaks. 

HERE’S HOW YOU 
CAN HELP 

— Do not buy products from Foto¬ 
mat. 

— Do not take any film in to Fotomat 
to be developed. 

— Urge your friends to support the 
boycott. 

Volunteers needed for Picket Duty: 
Call: 728-6337. 

iiiiiiitiiiiiiiiiiiiitiiiitiiiiiliiiiiiiititiiiiiiiiiiiiiiii 

New Year’s 
Eve Ball 

Monday, 

December 31,1979 

UAW Hall 
44 Bond St. East 

The Best Music in Town 

“Positive Outlook" 

$28.00Per Couple 

Dancing 9 p.m. Dress Optional 
Reservations Bar Privileges 

HATS — BALLOONS — 
FAVOURS 
Hot Buffet 
All You Can Eat 
Limited Ticket Sales 

Tickets Available At 
UAW Hall Office 
or 

Phone:723-5917 

(Reservations now being taken) 

imiiiiiiimiiiiiiiiiiiiiiiimiiiiiiimiiiiiiiiiiimiiii 
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A Two-Way Street 


By JOHN KOVACS 
Committeeman, Zone 54 

A few months ago, through a 
shuffle of supervision, we received a 
general foreman from the opposite 
shift. With horrendous recommen¬ 
dations from the 
Committeemen, 
all of us had 
mixed feelings 
about Jack Not¬ 
tingham. No one 
had a pleasant 
comment about 
him. Our District 
Committeeman, 
Orville Faught, 
asked us to give 
this guy a chance 
and have an open mind. We talked it 
over and we agreed that was the way 
it was going to be. In fact, Doug 
Reynolds and I talked to Notting¬ 
ham, and we told him that we were 
not interested in his past and what he 
did on No 2 Shift. We asked for a fair 
shake for our people, and in return he 
would receive the same from us. At 
this first meeting, he was co¬ 
operative. Ye gods! I even believed 
him. 

A month later, we started to get 
the message. There is only one way 
and it’s got to be his. I could fill pages 
with examples, but it would serve no 
purpose. I will outline one case 
which really shows his feelings to¬ 
wards the worker. Because of the 
Wax-Spraying operations on the 
Fender Line, and mainly because of 
the poor ventilation system, the floor 
was covered with wax. In the past, it 
was scraped up after the line stopped 
to avoid interference with people on 
the Assembly Line. 

Friday night, November 2, I re¬ 
ceived an urgent call from one of our 
brothers who functions as an absen¬ 
tee replacer. Apparently Notting¬ 
ham orderd this brother (through 
his foreman) to scrape up the wax 
from the floor. This brother mildly 
objected, stating it should be done in 
down time. He was told he had to do 
it. 

He placed a call in for me, then 
started to scrape. He did the first half 
of the work, and when he started to 
scrape inside where all the As¬ 


semblers worked, he got belted in the 
side by a fender. At that point, he 
paged me on the PA, and when he 
told me what took place, I went over 
to see him at once. , 

I tried to reason with Nottingham, 
but it was a waste of time. Then I 
contacted John Lounsbury who 
made the mistake of contacting Not- 
tingham first. He could not let his 
general foreman lose face, so he 
backed him up. At that point, I told 
them that it is up to the employee to 
decide if the job is safe to perform or 
not. The employee felt that it was not 
and told them so. Lounsbury’s bril¬ 
liant labour relations mind figured 
out that only the government inspec¬ 
tor has the final say as to whether the 
job is safe or not, and informed us 
that he was calling him at once. The 
time was 1:00 a.m. I thought he was 
joking. Boy, was I wrong! I found out 
the following week that he did phone 
Ron Boissoin between 1:00 and 2:00 
a.m. 

What is ironical about this whole 
situation is that a little common 
sense and human feeling could have 
resolved this problem. The Sweep¬ 
ers start an hour later than the As¬ 
sembly Line, and the last hours 
would have been enough in two 
days. To know how a worker can feel 
sometimes, you have to be one. Both 
Nottingham and Lounsbury moved 
into the plant from office chairs. The 
former was a clerk and the latter was 
a Labour Relations Representative, 
and one of his former colleagues 
stated to me, “I guess he hasn’t 
changed. He was nothing but a man¬ 
ure disturber when he was with us.” 
And that, John-boy, wraps it up. 

As far as Nottingham is con¬ 
cerned, he fired an employee with 
sixty-nine days service because the 
employee was late four times. I’m 
not going to go into details, but at 
least two of his latenesses should 
have been acceptable. He was still a 
probationary employee, and all the 
Union could do was ask. 

You guessed it. This guy was not 
given another chance. One thing 
Nottingham seems to forget is that 
supervisors are only as successful as 
their employees make them. This 



Canadian Convention 


By MURRAY STRONG 
Committeeman, 

Third Shift, Zone 42 

Every two years delegates are 
elected to attend the UAW conven¬ 
tion, usually held in the United 
States. These brothers and sisters, 
from all over 
North America, 
discuss policy 
and problems 
concerning the 
UAW and electa 
President (now 
Doug Fraser). At 
this point, in my 
article, I would 
like to make a 
suggestion and 
let each of the 
brothers and sisters formulate their 
own opinion. 

I would like to see a separate 
UAW convention for the Canadian 
region. After delegates from each 
local in Canada were elected they 
would proceed to the convention and 
discuss problems which are of con¬ 
cern to the Canadian workers. Ours 
is a different type of government, 
medical coverage, foreign policy*, 
monetary system, etc. 

One item which would be re¬ 
viewed is the Auto Pact. Canadians 
seem to be on the short end of the 
stick. We need better protection for 
jobs presently in Canada. When you 
get hundreds of millions of dollars 
difference, something is not work¬ 
ing. 

We have wage parity with our 
American brothers and sisters, but 
the Canadian dollar is approximately 


15 cents less and a car built in Canada 
is cheaper in the States. 

This convention would be man¬ 
dated to elect our regional director, 
Bob White. 

Below is a list of objections which 
may be raised about this idea. 

Cost: We have not had a strike for a 
number of years, and all the small 
funds have plenty of money to sup¬ 
port this effort. 

Separating American and Canadian 
workers: This is not the intent. The 
convention would be used to set 
Canadian Policy and this would be 
taken to the regular UAW conven¬ 
tion in the form of resolutions. 
Conflicting policies: The resolutions 
would have to be discussed and 
voted upon in a democratic system. 
At least our American brothers and 
sisters would understand what the 
Canadian membership feels, as far as 
the contract and other problems are 
concerned. 

Separating the Agreement (contract): 
No way. We need the Americans 
when the bargaining committees 
meet with the company. Canadian 
jobs are just a drop in the ocean com¬ 
pared with the number of American 
workers. 

Attendance at the regular UAW Con¬ 
vention: Yes. This is the idea. With 
our convention over our resolutions 
would be laid out properly and ready 
to be presented at the North Ameri¬ 
can UAW convention. 

This idea is just something for 
eveyone to think about. It seems 
everyone is saying we just sign an 
American negotiated contract. This 
might be a way to increase the Cana¬ 
dian input at negotiations. 



past seven months of dealings with 
him reminds me of Merle Cranston. 

CHANGES IN DISTRICT 5 
Brother Orville Faught asked me 
to relay some changes which came 
about this last set of negotiations. 
The past three years, we have had a 
letter which gave any Production 
employee the right to ask for an open 
job. This letter was extended to the 
following classifications: 

“Assemblers — (Department 61), 
Stockchasers — Assembly Plant 
(Department 51), 

Inspectors — Chassis Assembly 
(Department 68B), 

Sprayers — Body and Sheet Metal 
(Department 67), 

Paint Inspectors and Repair — 
(Department 67)”. 

The job openings in these above 
classifications should always be 
filled with a highest seniority 
employee, per request. 

A RIGHT FOR SHOP COATS 

As of January 1, 1980, employees 
assigned to operations which are cov¬ 
ered with protective clothing will 
have a choice of shop coats or 
coveralls. The employees are en¬ 
titled to one set a year, laundered 
by the employee. 

UR OVERTIME 
DEPARTMENT 61 
“It was agreed that the overtime 
for UR personnel in Department 61 
will be recorded in their Supervisors’ 
books with the Assemblers.” 

“They will be entitled to share 
Driving Overtime available to De¬ 
partment 61 Assemblers, providing 
their overtime hours are lower than 
Assemblers. All overtime worked or 
refused will be recorded in the over¬ 
time book.” 

SAFETY GLASSES VERSUS 
SAFETY BOOTS 
This past two or three weeks, 
supervisors were taken into the 
Board Rooms and were told that, be¬ 
cause of the new Safety Law (Bill 


70), they have to get tough on safety 
glasses. It is just a question of time 
before some of you will be discip¬ 
lined for not wearing safety glasses. 
They are telling all the foremen and 
general foremen that, if you don’t 
wear your glasses, you can be fined 
$25,000 or imprisoned for one year or 
both. 

Something makes me wonder. If 
this Company is so conscious of the 
workers’ well being, why do they go 
against the Government Inspector’s 
order on safety boots? I wonder how 
many of you know that on March 1, 
1979 the Government Inspector 
handed down a directive that every 
General Motors employee should 
wear safety boots. 

You know what this safety- 
minded Corporation did? Sure as 
hell, they didn’t agree. They ap¬ 
pealed it. That is where we are right 
now. They are saying that safety 
boots are not important. It does not 
matter what happens to your feet as 
long as you have your glasses on. 
Maybe our Union should test this 
new Bill 70 and the strength of the 
Government Safety Inspector. 

LAY-OFFS ^ 

By the time you read this article, 
the “B” System will have had the 
shutdown. Most of you were eligi¬ 
ble for UIC and SUB benefits, and 
because there will be another lay-off 
in January, I advise all of you to keep 
your reporting cards coming even 
after you start back to work. The 
question, “Have you started a full¬ 
time job?”, should be answered NO. 




Then make sure you declare your 
earnings each week. If you do it 
right, it will insure that you’ll be a 
speedier recipient of your benefits at 
the January lay-off. 

CONCLUSION 

Management kind of slowed down 
as far as resolving violations and the 
every day problems in the plant. It 
seems that this will happen 
whenever car sales are dropping and 
production slows down. 

Not many of you know (outside of 
the Committee) that there has been 
one significant change in the new 
1979 Master Agreement, Step Two 
of the Grievance Procedure. In the 
past, your District Committeeman 
and Committeeman took the griev¬ 
ance to the Plant Superintendent 
for a Second Step meeting. Now 
each grieving employee can attend 
these Second Step meetings if the 
District Committeeman requests it. 
It could depend on the superinten¬ 
dent’s actions on some grievances, 
but it may be a good idea to take 
some of you to these meetings just so 
you can see how some of your prob¬ 
lems and grievances are brushed 
aside by the superintendent. It will 
also be a good education. 

In discussion amongst ourselves, 
your Chassis Plant Committee will 
be using the new Step Two Proce¬ 
dures if our grievances do not get a 
fair hearing from our Department 
Head. We may still not get a settle¬ 
ment from him on the Second Step, 
but at least you will see what we’re 
up against. 



IN All WAIKS OF IIFC...C 00K FOR THE UNION CABEC, 
SHOP CARO, STORE CARD AND SERVICE BUTTON 


Help Loblaws Profits Soar 


By MAY PARTRIDGE 

We have all seen the “scanning” 
marks on every item in grocery 
stores. The scanning method has 
been mentioned very little in print for 
they don’t want 
the consumer 
aware until it’s 
too late. Some 
things are 
luxuries but we 
must eat for sur¬ 
vival. The first 
step of the plan is 
to remove all 
price tags from 
every article in 
the store and 
eliminating manpower. The price 
will be on the shelf only. As your 
weekly groceries pass over a circular 
counter (while you are still unpack¬ 
ing the basket) the computer will be 
adding your purchases. 

What’s wrong with this fast profit 
making system? How can you check 
your list to see if you have everything 
you paid for if there are no price 
tags? If you find out later something 
is rancid or unusable, and on return¬ 
ing find out it’s a special at a lower 
cost, without the price tag you will be 
given a refund at the lower price. 

How can a handicapped person 
see the price on a lower shelf? How 
can a person with poor eyesight see 
the price above the top shelf? You 
can rest assured the smallest and 
cheapest will be used. 

Dont’ think this whole idea is 
something down the road and not 
worth worrying about now, today. 
Loblaws opened one of these stores 
a few weeks ago in Ottawa, the first 
in Ontario. 

You can protest in a silent way but 
investing in a pocket computer or 
take a soft black pencil with you and 
mark out the lines in half of your 
purchases. The checker will have to 



call someone to get the price. 

If Loblaws has a foot in the door, 
Dominion and Miracle Mart won’t be 
far behind. 

We’ve been legislated into seat 
belts, told high price oil is what we 
need, high interest rates aren’t hurt¬ 
ing us, but when they try to get ex¬ 
cessive profit from the food on our 
table which a lot of people on fixed 
incomes can’t even afford it’s time 
we fought back. 


Loblaw.s in USA states they can 
cover the cost of the computers and 
increase their profit in two years. 

Write your member of Parliament. 
You have the right to have the price 
you pay on the article you buy. The 
active women in your local will be in 
touch with other groups, expecially 
in Ottawa and we will be reporting on 
this again. 

If they take away the price tag — 
take away your business. 
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Retirements 

By TED O’CONNOR & JOHN BEERS 

David Wolosewich, 21.7, N. P. Plastics; Joseph Dlugosz, 29.5; Glen Mulli¬ 
gan, 30.2, T.P. Stock; William Stones, 24.5, T.P. Reject; John Armstrong, 
30.2, Chassis Paint Shop; David Noakes, 28.9, N.P. Skilled Trades; Martti 
lorpela, 17.4, B Body Tool & Die; Joseph Drew, 30.1, N.P. Maintenance, 
John Mandryk, 42.1, N.P. Stamping; Ernie Edwards, 31.7, Chassis Salvage 
Repair. 

The above mentioned members have now retired and on behalf of the 
Officers and Members, we wish you a long and happy retirement. 


SAMKO SALES 

TOY WAREHOUSE OUTLET 

Name Brand Toys and Gifts at 
Lower Than Wholesale 
Open only from September 28 to December 23 

OPEN WEEKENDS ONLY 
Fridays — 9 a.m. to 9 p.m. 
Saturdays & Sundays — 9 a.m. to 6 p.m. 

71 Ossington Ave., Toronto 

North of Queen St. West of Bathurst St. 
532-1114 
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